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Ha nouaTtok

[ToBinomneHHA Big [leHa

Y cyyacHoMy cKknagHoMy 6i3Hec-cepeAoBULLI CUa KOMMaHIT MoNsrae He niLwe B il npofyKTax i nocnyrax,
a ny i yiHHocTaX. Y Westinghouse Halua cnctema UiHHOCTe nobynoBaHa Ha dyHAAaMeHTi YeCHOCTi
1 noBipw. Halwi KnieHTn BBaXkatoTb HAaC HAZiIHUM NMAPTHEPOM, AKUIA NPALILOE YECHO.

BogHouac mv nparHemo LWoaHA HEMOXUTHO AOTPUMYBATUCA NPUHLIMNIB 4iNOBOT
€TVIKK, O AOMOMara€e HaMm NpumaTy pieHHA. Mu niknyemoca ogHe

NpO OAHOTO AK KoNeru i nparHemo 6y Ty KOMaHAHUMU FPaBLAMM, AKi
NPaLooTb Pa3oM y KynbTypi MOBar, BigKpUTOCTi Ta BiANOBIAaIbHOCTI.

OCKiNbKKN M1 € Mi>KHAPOLHOI OpraHi3aLli€lo, BaX/IMBO, OO KOXKeH i3
Hac JOTPVIMYBaBCA CBOro 3060B'A3aHHA MiATPUMYBATY Ljj LIHHOCTI
" NPUHLMNM — Lie O3HaYaT/ME, Lo M1 BEAEMO Gi3HeC YecHo.

Haw MmobanbHuin Kogekc etnkm (Global Ethics Code) okpecntoe
CTaHAAPTK, 33 AKAMUN MM KUBEMO, | CUCTEMU, AKI M1 BNPOBaguu,
o6 3abe3neuyBaTyi BeieHHA Gi3HeCy HaLLo KOMMaHi€eo
BiANOBIAHO [0 HAMBMLLMX CTaHAAPTIB €TUYHOI NOBERIHKN.

BepeHHs 6i3Hecy BianoBiaHO A0 NpUHLMMY YecHiCTb — Halua
CYTHICTb BUXOAWTb 32 MeXi AOTPMMAHHA 3aKOHIB i HOPMaTUBHUX
aKTiB, AIKi BCTAaHOBJIOKOTb MPaBINA AJ1s HALLOT rasly3i i HaLWoT Gi3Hec-
[iANbHOCTI. iaeTbca Npo CNpUAHHA KynbTypi, fié 3a0X0UYETbCA
KPUTUYHE MUCIIEHHSA, Ié M CTaBUMOCA [0 iHLUNX CMPaBeannBo 1 i3
noBarolo, i Ae Bif HaC 3aBXKAN OUiKYETbCA NPaBuibHa NoBeAiHKa.

PilueHHs, AKi M1 NPUIIMAEMO LLOAHA, — AK MU CTaBMMOCA OUH
[0 OfHOrO 11 06CNYroBYEMO HaLUMX KNiEHTIB, — BifobpaxatoTb
Te, KMM MU € AK KOMMaHiA. KoxeH i3 Hac NoBrHeH nigTpumyBaTh
LiiHHOCTI HaLoi KoMMaHii Ta CTBOptoBaTV poboye cepefioBuLLE,
AIKe 3aC/TyroBye Ha [I0BipY HalLMX KNIEHTIB, Koner i rpomag.

3 noBaroto,

JeH CamHep
Tumyacosuti 20/108HUU
BUKOHABYUL OupeKmop


https://westinghouse.sharepoint.com/sites/georgeprocedures/BMSDocuments/BMS-LGL-11.pdf

Jaime
XonkiHc, MiBaeHHa KaponiHa,
CLIA
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YecCHicTb — Halla CYyTHICTb

YecHicTb Ha poboyomy Micui — Le HabaraTo 6inbLue, HiXk MPOCTO JOTPMMYBaTUCA 3aKoHIB, Westinghouse Global
Ethics Code, nonituk i npoueayp Halwoi KomnaHii. YecHicTb noTpebye HeMOXMTHOI NOBaru Ao iHWKX NloAel, a
TaKOX BilAAHOCTI YecCHil i cnpaBeannBil B3aEMogii 3 niogbMu B komnaHii Westinghouse i 3a i mexxamu.

CTBOPEHHSA 11 NIATPYMaHHA Ky/bTYpY YeCHOCTI € OCHOBOMOMOXHUM AnA ManbyTHboro ycnixy Westinghouse.

Cuna Westinghouse, cina nprHUumuny YecHicTb — Hallia CYyTHICTb NOXOAWTD Bifj KOXKHOTO CMiBPOGITHMKA Lji€l KOMMaHii.

LLloAHA BUMHATM NPABUIbHO — Lie HaLw BUGIp.

Lle Haw Kogekc.

BAYEHHA TA LIHHOCTI

OpieHTauia Ha KnieHTa Ta iHHOBaUii

LBNAKICTb | NparHeHHA nepemoru

KomaHaHa po6oTa Ta BignoBiganbHiCcTb

be3neka e AKictb o [lo6pouecHicTb o [loBipa

@ Westinghouse
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mo6anbHa nporpama 3 JOTPMMAHHA HOPM

Y Westinghouse pie He3anexHa Mporpama 3 AoTpUMaHHA HOPM Nif KEPiBHULTBOM BiLle-
npe3wupaeHTa i Chief Compliance Officer. [no6anbHuii BipAin i3 LOTPUMaHHA HOPM CKNaZaETbCA 3
nporpam 3 eTuKKY, AOTPYMaHHSA TOProBebHOrO 3aKOHOAABCTBA, KOHIAEHLINHOCTI faHWX, AfepHUX
rapaHTil i KepyBaHHA AaHUMU, AKi MAlOTb Ha METi CNIPUATI TUYHOMY YXBaJleHHIO pilleHb, 3anobiratu
HEeTUYHI NoBefiHLui Ta BUSBNATK 1i.

+ Mporpama 3 eTMKMN Ta AOTPUMaHHA HOPM 3abe3rneyye AOTPMMaHHA 3aKOHIB | HOPMaTUBHUX
aKTiB, MOB'A3aHNX 3 aHTVIMOHOMOJIbHVIMU, AHTUKOPYNLUiINHUMM 1 aHTUXabapHULBKMMN
NpaBoBVMW HOPMaMU 1 MPaBOBMMI HOPMaMW LLIOAO NOBIAOMIIEHHA NPO NPOTMNPAaBHI Aii, i
BOHa po3fineHa Ha KinbKa pi3HUX npeaMeTHUX rany3ei: NoAapyHKN Ta NPOABM FOCTUHHOCTI,
6narofifiHi BHeCKY, NoCepeHVKN, MOAITUYHI NOXePTBY, NOBIJOMIIEHHS NPO MOPYLLEHHSA Ta
BHYTpILLHi po3cnigyBaHHsA, KOHONIKTM iHTepeciB, Nporpama JOTPUMAaHHS HOPM CMiNbHUMMN
nignpueMcTBaMu Ta rnobanbHa Mepexa B3aEMOil.

+ Mporpama 3 fOTPMMaHHA BUMOT TOProBesibHOro 3aKOHOAABCTBa 3abe3neyye JOTPUMaHHA
3aKOHIB i HOPMATMBHUX aKTiB, AKi NOB'A3aHi 3 CAHKLIAMM 1 KOHTPOJIOIOTb eKCNOPT Ta iMNopT
TOBapiB, NPOrPaMHOro 3abe3neyeHHs 11 TEXHOMOTi Yepe3 yci KOPAOHMW, | BOHa po3gineHa Ha
KinbKa pi3HMX NpeaMeTHYX rany3ei: eKCnopTHUIN KOHTPONb, AOTPVUMAHHA NPaBui iMnopTy,
embapro Ta caHKLii, a TAaKOX aHTUOONKOTHI 3aKOHU Ta HOPMATVBHI aKTU.

- Mo6anbHa nporpama AagepHIUX rapaHTiil rapaHTye goTpumaHHA Bumor MATATE i1
BVIMOT KOHKPETHYX KpaiH LOAO AfepHNX MaTepianis i AiANbHOCTI B ranysi BUKOPUCTaHHA
AfepHOI eHepril.

- Mporpama 3 KoH}iAeHUilHOCTI AaHNX 3a6e3neuye AOTPYMAHHA 3aKOHIB Ta HOPMATUBHUX
aKTIB, AKi PErynoTb 3aXMCT i 06POOKY NepPCOHaNbHUX JaHVIX.

+ Mporpama 3 KepyBaHHA AaHUMM NMOKpPaLLye criBnpaLito 1 3abe3rneyye AOTPUMaHHA HOPM
LLUAIAXOM MOHITOPUHIY Ta 3aCTOCYBaHHA HEOOXiAHNX 06MEXKeHb JO KOHTPObOBAHWMX MOTOKIB
[aHWX 33 PaxyHOK CTBOPEHHS rno6anbHOI TaKCOHOMIT faHux Ta LndpoBoi knacudikauii
LOKYMEHTIB, laHUX i nogen.

Xoua HasABHICTb NOTY»KHOT [porpamu 3 4OTPYMaHHA HOPM BaXN1Ba ANA HALWIOTO YCnixy,
BiANOBIAANbHICTb 33 AOTPYMAHHA HOPM NIEXUTb Ha KOXKHOMY CMiBpob6iTHNKY Westinghouse.
no6anbHWi BigAiIN i3 4OTPUMAHHA HOPM CriBMpaLoe 3 6isHec-Niapo3ginamm Ta rnobanbHUMN
dyHKUiOHaNbHUMK NigpPOo3aiNamu, 30Kpema Takmu: poboTa 3 NepcoHanom, GiHaHCK, BHYTPILLHI
ayawT, robanbHWN NaHLIOXOK NocTayaHHs, MobanbHa nporpama cTyp6oBaHOCTI NpaLiBHIKIB
Global Employee Concerns Program, 6e3neka ToLuo, o6 nigTpumMyBaTi epeKTUBHY Nporpamy

3 JOTPMMaHHA HopM. Halla Mepexa crnevjianbHux rnobanbHUX NPefCTaBHUKIB i3 4OTPUMaHHS
HOPM CTBOPEHa AN1A TOro, LWo6 JonoMaraTi Bam OTPMMYBaTU BifNOBiAi Ha MUTaHHSA, MOB'A3aHI 3
€TVKOL0, TOProBesIbHM 3aKOHOAABCTBOM | KOHOIAEHLiMHICTIO AaHKX Y Bawmnx opraHisauisx. Global
Ethics Code — kntouoBuii enemeHT HaLwoi MobanbHOI Nporpamu 3 LOTPUMAHHA HOPM, Y AKOMY B
NMCbMOBI GOpPMi BUKTaZIEHO CTaHAAPTN ETUYHOI NOBeAiHKN AJ1s BCiX CNiBPOGITHUKIB, NiLPALHYIKIB i
Ainosnx naptHepiB Westinghouse.

Mo6anbHa nporpama 3 4OTPUMAHHA HOPM

«  T[locTilHa oLiHKa p13KMKiB HeOTPUMaHHA HOBUX 3aKOHIB i HOPMATUBHMX BKa3iBOK.

«  BigpaHiCcTb 3aKOHHOMY Ta ETUYHOMY BeleHHIO Bi3Hecy.

. KoHdineHuiliHa npoueaypa 3 NoBiOMIEHHA NPO MiA03pY Ta iX PO3C/iAyBaHHA 1
po3rnAg,.

. KoHcynbTaujii 3 TMTaHb eTUKY, KOHPIAEHLIMHOCTI AaHKX, BUKOHAHHSA TOProBeslbHOro
3aKOHOJABCTBA, ALEPHUX FapaHTil Ta IHWWX NUTaHb JOTPUMAHHA HOPM.

«  O60B'A3KOBE HaBYaHHSA 3 NTaHb JOTPUMAaHHS HOPM Ha OCHOBI PU3NKIB.

«  HYJIbOBA TepnumicTb 40 NOMCTU 3a NMOBIAOMIEHHA NPO MiA03PU.

YnpaBniHHa
AaHUMN

HOPM CRliNbHUMW
nignpuemcreamm

Mpotugia
MOHoNoNiAM

Toprisna

Mopa
AapyHKU KoHdniktn
Ta nposasun . N
. iHTepeciB
FOCTUHHOCTI

EnemeHTn
nporpamu
3 AOTPUMAHHA
HOpM

BbnarogiitHi
BHECKMN

MpaBa
noanHN

MocepegHunkn

Ao
mo6anbHoi
mepexi
B3aemogii wopao
AOTPUMAHHA

lFapaua ninia
Ta BHYTPiLUHi
poscnigyBaHHA

Balu IaHLIOXKOK Aonomorm

3anuTaHHA Ta Migo3py CTOCOBHO ETUKM
Ta AOTPVIMaHHA HOPM CHifj NMOBIAOMITATA
yepes Westinghouse Help Chain, 3BepTatounce:

+  BALIOro KepiBHVKa abo YneHa KoMaHau
KepiBHUKIB;

- Bigdiny Kagpis, 38epHYBLUMCH 3a MiATPUMKOIO
yepes LieHTp oTprMaHHA gornomoru PowerHUB
HR Help Center;

«  rmob6anbHOro Biadiny 3 LOTPMMAHHSA
HOpPM 3a agpecoto ethicsandcompliance@
westinghouse.com;

+  Ha KOoHigeHUiHy rapauvy niHito Global Ethics
and Concerns Helpline;

+  Ha KoHOIAeHUiHWI rnobanbHWii Be6-caiT ans
NOBIAOMJIEHHA NMPO NOPYLUEHHA ETUYHMUX HOPM
3a aApecoo WWw.wecconcerns.com;

- ynporpamy Employee Concerns Program
(ECP);

. Y OpUOVYHWN BigAin;

« Yy BiaAin BHYTPIilWHbOro ayauTy;

« 0o creuianbHWX robanbHNX NPeacTaBHUKIB i3
[OTPUMAHHA HOPM.
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Min Kopekc

Yomy mu 3anpoBagunu Global Ethics Code
(Tno6anbHMIn eTUYHMIA KogeKc)?

Haww Global Ethics Code — Lie NOCiGHMK 3 yXBaneHHs WofeHHUX pobourx
pilleHb, AKUIA 'PYHTYETHCA Ha HALLMX KOPMOPATUBHMX LIHHOCTAX i NpoCcTOMYy
30060B'A3aHHI: 3aBXAM BeCTy 6i3Hec 3a NpuHumnom YecHicme — Hawa
CcymHicme. KO BM CTanu CBIfJKOM HEMPaBUIIbHOTO BYUMHKY ab0 HEETUYHOT
NoBeAiHKY, Lie € NopyLUEHHAM Haloro Kogekcy, i B 30608'A3aHi NosifoMnTu
npo e yepes Westinghouse Help Chain. KoxeH, komy npusHaueHo
000B's13KOBe HaBYaHHs Wono Kogekcy abo NoB’s3aHyX NMTaHb AOTPYMAHHS
HOPM, MOBVHEH CBOEYACHO NMPOMTY HAaBYAHHSA.

Y AKNX BUNagKax meHi noTpi6bHo
Bukopucrosysatn Kogekc?

[inA po3yMiHHA KNoYoBKX 06M1aCcTel PU3UKY CTOCOBHO
[OTPVIMAHHA HOPM

AK pecypc, Konm BY CTYKHYNICA 3 ETUYHOI AUIEMOIO

LLlo6 otpumatn iHpopmauito npo Westinghouse Help Chain

o6

NPaBUJIbHO

[o Koro 3actocoByeTbcA Kopekc?

Haww Kozekc 3acTocoByeTbCA 1O KOXHOIO CMiBPOGITHVKA KOMMaHii
Westinghouse, ii ¢inii, oYipHiX KOMMNaHIN i CNiNBHUX NIANPUEMCTB,

AKMMY BOHA NMOBHICTIO Bofofi€ abo siki BOHa KOHTPOSIOE. KoaeKc Takox
3aCTOCOBYETHCA O HALLMX KepiBHUKIB | Paan anpekTopis. Mu ouikyemo,

LU0 HaLWi NiAPAAHUKM, KOHCYNBTaHTK, areHTY Ta iHLWi 6i3Hec-napTHepun
[OTPUMYBATUMYTbCA HALOro KogeKcy, NpaLiooym 3 KOMNaHi€o
Westinghouse a6o Big ii imeHi. M ouikyemo, Lo Halui napTHepw,
Cy6niapAAHVKY Ta MOCTaYanbHNKM B YCbOMY CBITi KEpyBaTUMYTbCA UM
npriHUMNamy Tex. Mu npaLtoemo 3 KnieHTaMu Ta AinoBUMM NapTHepamu, Aki
NoAiINATb HaLi LiHHOCTI Ta CTaHAAPTY NOBeAiHKN.

Yci npuabaHi komnaHii npuitmatotb Global Ethics Code Westinghouse i
CBOEYACHO Ta BMNOPAAKOBAHO iHTErpyoTbCA B HAABHY CTPYKTYPY i BHYTPILLHI
3acobu KoHTpoiio [MobanbHOI Nporpamu 3 OTPUMaHHS HOPM.

BUNHATNU

Ha nouaTtok
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Ak kopuctyBaTuca Kogekcom?

AKLLO Y BaC € MUTaHHA NPO JOLINbHICTb KOHKPETHOTO pilleHHsA abo
noBefiHKK, nepernsaHbTe 3micT Kogekcy, Wwob BU3HAUNTL PO34if, AKUIA,
HaMiMOBIpHiLLe, CTOCYETbCA BaLIOro NMTaHHA. KoxeH po3ain MicTuTb

CTUCANI BUKNaA BignosigHoi nonitnkn Westinghouse, npmknagm odikyBaHoi
noBefiHKKW, NPAKTUYHWIA popMaT 3anuTaHb i Bignosigen, a Takox iHpopmadliio
npo Te, fie 3HalTV NOAANbLLI BKa3iBKM abo AK NOBIAOMUTI MPO NOPYLUEHHS.
Hanpuknag:

+  Bam HeobXijHO CKOpMCTATCA NOCIYramMmy MUTHOTO 6poKepa (MUTHI
6poKepy, a TaKOX BCi iHLLI TPETi CTOPOHW, LLO AiloTb Bif iMeHi KoMNaHii
Westinghouse, BBaxkatoTbca nocepeaHnkamu). Ak BinbyBaeTbca
npoLiec 3anyyeHHA nocepeaHuka? Mepengitb 4o po3gainy «YHUKHEHHA
xabapHuLTBa Ta KOpymLii».

+  Bam nponoHytoTb BUKOHATU KOHCYNbTaLifHy po6oTy Ans KnieHTa
Westinghouse 3a mexxamu Bawwoi odiuiiHoi poni y Westinghouse. Yn
MOXeTe BU B3ATU Lto Apyry poboty? Mepengite ao po3ainy «finte B
HalKpaLymx iHTepecax KOMMaHii».

+  Bac nonpocunu gonyumntnca fo guckycii, Ha Aki 6yne obrooproBatuca
KoH®iaeHUiliHa iHpopMmaLlis, nos'A3aHa 3 6i3Hec-napTHepaMu
Westinghouse, Ak-0T cTpaTeris LiHOyTBOpeHHSA. Y1 J03BONEHO BaM Lie
pobuTtn? MepeiiaiTb Ha CTOPIHKY «YecHa KOHKYPEeHLisf».

Biamosu Big porpumaHHa Kogekcy

Yci BigMOBW Bif AOTPUMaHHA Lboro Kogekcy MatoTb 3aTBEpA»KyBaTUCA BiLle-
npe3ugeHTom i Chief Compliance Officer, BkoHaBuMM BiLe-npe3vaeHToM

i ANPEKTOPOM 3 IOPUANYHKX MTaHb, @ TAKOX FONIOBOI ayAUTOPCHKOrO
KoMiTeTy Pagu aupekTopis.

060B’'A3KM cNiBpO6GITHNKIB

+  Posymitn Global Ethics Code i soTprmyBaTuca noro

+  JleMoHcTpyBaTV BigAaHICcTb LiHHOCTAM i KynbTypi Westinghouse,
npawoym 3 JOTPUMaHHAM HaBULLMX CTaHAAPTIB YECHOCTI

+  3HaTu BigNOBiJHi 3aKOHM 1 NpaBu/a Ta JOTPUMYBATUCA iX

+  He moBuaty — nosigomnATv Npo BCi nopyLueHHA Kogekcy yepes
NaHLI0XKOK OMOMOr

- CniBnpauloBaTi 3 BHYTPILWHIMM CNiACTBaMM Ta HafaBaTh NpaBamBI
CBigYeHHs

Ha nouaTtok

[JorpumaHHa Haworo Kopekcy

[NoTpumaHHs Haworo Global Ethics Code € 0608B'A3k0BMM AJ1s1 BCiX
CNiBPOBITHUKIB. M MAaEMO JOTPUMYBATUCA BCiX PENIEBAHTHUX 3aKOHIB,
MOCTaHOB i ypAROBMX NONITUK. Halli eTnyHi 30608B's3aHHSA BMMaratoTb Bif
Hac AOTPVMYBaTUCA MUTIMBOTO NiAXOAY, NPUTaMaHHOIO KyNbTypi AaepHOT
6e3neku.

BaxnunBo, Wob KoXeH i3 Hac noeidomnAae npo eci nopywieHHA Kopekcy
yepes naHuoxok gonomorn Help Chain. 3okpema, Lie CTOCyeTbCA, ane He
0OMeXYETbCA NKLLE LM, MOPYLUIEHb 3aKOHOAABCTBA, aHTVMOHOMOSbHYX
BUMOT, XabapHMLTBa, GiHaHCOBOTO LWAaxXpancTea, Ganbcudikadlin
[IOKYMEHTIiB, nepechiflyBaHb, BUTOKIB MePCOHaIbHIX AAHWX | HeAOTPVMaHHSA
TOProBesibHOro npaea.

Mu BCi MaemMo BUKOHYBaTU BUMOTU 3aKoHoAaBCTBa, Global Ethics Code Ta
noniTuk i npoueayp. MNopyLweHHA LnX KePiBHMX NPUHLMMIB MOXe MaTn
Ceprno3Hi HacniAKKW, 30KpemMa ANCUMNITIHAPHI 3aX04M BKOYHO 3i 3BiNbHEHHAM
Y BO3BOJIEHNX 3aKOHOM MeXaX, a TaKOXK MOXMBI LIMBINIbHI ab0 KprMiHanbHi
NOKapaHHs.

LLlo po6uTK, AKWO Nicna 03HaNOMJIEHHA 3
Kopekcom y meHe 3annwumnnmnca nutaHHAa?

[lna npauiBHMKIB 4OCTYMHI AoAaTKOBI pecypcu. [loroBopitb 3i cBOIM
MeHe[KepoM, KePiBHNKOM abo BalMM NOCePefHMNKOM i3 AOTPUMAHHA HOPM.
Bu Takox moxkeTe 3B'A3aTUCA 3 [M06aNbHO KOMaHAOIO 3 JOTPUMAHHA HOPM
a60 3BepHYTVCb Ha lapAYy NiHilO 3 NMMTaHb €TVKM Ta NOBIAOMIEHHSA NPO
3aHEMNOKOEHHA.

0O60B’A3KMN KepiBHUKIB
Yci 060B'A3KM CNiBPOBITHUKIB, @ TAKOX:

«  3abesneuyBatyi AOTPUMaHHA [MobanbHOro eTnyHoro kogekcy Westinghouse
Global Ethics Code Bawwmmu cniBpobitHMKamu

- TapaHTyBaTW, WO NiA3BiTHI BaM CMiBPOGITHNKM OTPUMYIOTb HaBYAHHSA Ta
iHpopmaLlito, HeoOXigHI A/1A BUKOHAHHSA iXHbOI PO6OTU BiAMOBIAHO A0 HALLOTO
Kopekcy

- CnpuAati BigKpPUTOMY CRifIKyBaHHIO, HAAAHHIO 3BOPOTHOTO 3B'A3KY Ta
npoBefeHHI0 06roBopeHb

«  ByTv rotoBvMm BrCyXaTu 3anuTaHHsA Ta NOBIAOMEHHA NPO MiA03PK Bif
CniBPOBITHVIKIB

«  Bui3HaBaTV Ta BUHAaropog»KyBaTu eTUUHY NoBefiHKy

- Cepii03HO CTaBUTUCA A0 BCiX MOBIAOMIEHb NPO 3aHEMOKOEHHSA Ta LUBUAKO
BXMBaTW BiAMNOBIAHMX 3aX0AiB
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3[iNCHEHHA NPaBUIbHOro
BUGOpYy

3pifcHeHHA NpaBUIbHOrO BUGOPY — YacTrHa pobotn B Westinghouse. Y
Halomy KofieKci He OXOMneHO KOXKeH MOXIIMBII 3aKOH, AKOTO MU MOBUHHI
L[OTPUMYBATUCSA, | KOXKHY €TUYHY CUTYaLito, Y AKI MU MOXXeMO OMUHWUTUCA, ane
B HbOMY BUK/Ia€HO OYiKyBaHHS LLOAO €TUYHOI NOBEAIHKM CNiBPOGITHMKIB

y MacluTabax Ljinoi KoMnaHii Ta CTPYKTYpY AJS1A yXBaneHHA eTUYHUX PilleHb.
HaBepeHi Huxue 3anmTaHHA JOMNOMOXYTb BaM 3p06UTH NpaBUibHWN BUGIp.

AKLLO BY He BrieBHeHi abo BiAnoBinu «Hi» xoua 6 Ha oAHe i3 3annTaHb HXKYE,
HeralHO 3BepHiTbCA 3a KoHcynbTaLjeto yepes Westinghouse Help Chain go:

+  BaLIOro KepiBHWKa abo YneHa KOMaHAW KePiBHIKIB;

- BipAiny Kagpis, 3BepHYBLUNCH 3a MiATPUMKOIO Yepes LieHTP OTPMMaHHSA
nonomoru PowerHUB HR Help Center;

«  rmobanbHOro BiAAiNy 3 LOTPYMaHHA HOPM 3a aApPecoto
ethicsandcompliance@westinghouse.com;

«  Ha KoHoiaeHUiHy rapauy niHito Global Ethics and Concerns Helpline;

+  Ha KoHbiAeHUiHMI rnobanbHuii Be6-caT AnsA NoBiAOMIEHHA NPO
MOPYLUEHHA eTUYHMNX HOPM 3a afJPecol0 WWW.wecconcerns.com;

- ynporpamy Employee Concerns Program (ECP);

.y lOpUANYHWI BiAAIN;

« Yy BiAAin BHYTPILWHbOrO ayauTy;

+  po cneuianbHUX rMobanbHMX NPeACTaBHUKIB i3 JOTPYIMaHHA HOPM.

AAKwWo A onuHMBCA(-Nacb) y cuTyaLii, Konm 6i3Hec-napTHep
o (KNi€HT, NocTayanbHUK, cniBpobiTHMKM CM) noBoanTbCA
HEHaNeXXHMM YMHOM, Y NOTPIGHO Npo Le noeigomnATA? | AKLLO TaK,
4yn Heo6XiAHO MeHi 3aTenedoHyBaTy Ha lapAYy NiHilo 3 NUTaHb eTUKN
Ta NOBIAOM/IEHHSA NMPO 3aHENOKOEHHS, Y/ MOXY i 06roBopuTH Ljto
npo6nemy 3i cBoiM KepiBHUKOM a6o 3 BigAinom Kagpis?

Tak, npo BcCi N06010BaHHs, NOB'A3aHi 3 NOTeHUiNHUMU

eNopyLUEeHHAMM 3aKOHY abo Haworo Kogekcy, Heo6xigHo
NOBIAOMAATY He3aNeXHO Bifj TOro, XTO MOTEHLNNHO MoXe 6yTn
npuyetHUii 4o Hux. Mpo Bci Nifgo3pun, NoB’A3aHi 3 NoTeHLitHUMYN
HenpaBoMipHUMU AiAMU AK cniBpob6iTHMKIB KoMmnaHii Westinghouse,
TaK i 6i3Hec-napTHepiB, He0OXigHO NoBigomnATY. MapAYa NiHiA 3
NUTaHb eTUKIN Ta NOBiAOM/IEHHSA NPO 3aHENOKOEHHA — Lie NinLle
OAVH i3 KiIbKOX pecypciB, 3a 4OMOMOroI0 AKNX B/ MOXXeTe CTaBUTH
3anuTaHHA Ta NOBIAOMIATY NPO 3aHEMNOKOEHHA. B moxeTe
o6rosoputu Nnpobnemy 3i cBoim KepiBHUKOM abo 3 Bigainom
KafpiB. Ane AKL0 BaM HE3PYUHO Lie pobuTn, NoBigoMTe Npo
3aHEerNoKOEHHA 3a Aonomorolo iHworo pecypcy y Westinghouse
Help Chain — 3B’sXiTbcA 3 iHWMMY NpeACcTaBHUKaMM KePiBHULTBA;
rno6anbHUM BiAAINOM i3 4OTPUMaHHA HOPM, PUANYHUM BiaAiInom,
BiAAiNOM BHyTpilWwHboro ayauty, Global Employee Concerns
Program a6o Balumm nocepeHNKOM 3 JOTPUMaHHA HOPM. AKLLIO
Balli 3aHEMOKOEHHA 3a/IMLLAIOTbCA HEBUPILLEHVMMU, BU MOXeTe
3aTenedoHyBaTU Ha rapAYy JiHilo 3 NUTaHb €TUKM Ta NOBiAOM/IEHHSA
Npo 3aHEeMNOKOEHHS.

Yu npaBunbHMn BUbip a pobnio?

WKOAATD iHWNM
ocobam?

Yu ye 3aKOHHO?

~

Yu moxy A
nuwarnca
cBoiMu giamn?

A~
D AKLLO HE BMEBHEHI, "1,
@ 3BEPHITbCA NO gOMNOMOrY,
BMKOPUCTOBYIOUU _—
Yu moi gii NAH LU'O)KOK p'ono Morum BBaXaTUMYTb MOI
Y3rOAKYI0TbCA 3 Al HaneXXHUMn?

Hawmm Kogekcom
i yiHHoCcTAMU?

U Yn moi pii
\ CNpMATUMYTb
NO3UTUBHIN penyTauii

Kopnopauii?

fAkwo Bu Bignosinu TAK Ha
BCi Lji 3anuTaHHA, MoXeTe
NpoAoBKyBaTh BiATU.
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WESTINGHOUSE HELP CHAIN

Yu A 3anyyaio
npaBWIbHNX Niofein
Ao npouecy
NPUVIHATTA pilleHb?

Aikwo Bu Bignosinu HI Ha 6yab-AiKe 3 UMX 3anNUTaHb,
BaLui gii, iMoBipHO, € HeHanexxHUMW. Bam cnip
3YNUHUTNCA Ta 3BEPHYTUCA NO AOAATKOBY
KOHCYNbTaLilo Yepes NaHLI0KOK AOMNOMOrin.

Ha nouaTtok
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NMoBara fo iHwWKnx nogen

PisHomaHITTA, BigCyTHICTb ANCKpUMiHaLii Ta piBHi
MOXXNNBOCTi NpaLeBnallTyBaHHA

Mw poTprMyeEMOCA BCiX YNHHUX 3aKOHIB i HOPM CTOCOBHO PIBHMX MOXNNBOCTEN
npaveBsnalwTyBaHHA Ta BiaCYyTHOCTI ANCKpUMiHaLii. My He noTepnumo xoaHoi dopmm
OMCKpUMIHaLT. 3a0X0UeHHS Pi3HOMaHITHOCTI cepep HaWmx CriBPOBITHUKIB Haa€e Ham
KOHKYPEHTHi nepeBary, Aa€ 3Mory yxasanioBaTt 6inbLu iHGopMoBaHi 6i3Hec-pilleHHA Ta
[ornomMarae Kpate 06cnyroByBaTh HaLLKX KIIEHTIB Y BCbOMY CBiTi.

BipaaHicTb cTBOpeHHI0 po604oro cepefoBuMLLYa, BiNbHOrO
Bifj ANCKpUMiHaLii Ta nepecnigyBaHb

Mwm Hamaraemocs 3abe3neuyBaTii poboue cepefoBiLLe, Y AKOMY HEMAE MiCLA ANCKPUMIHALLiT,
06pa3nuBil noBediHLi Ta NepecsigyBaHHAM XOLHOIO TVMY Ta 3a XOAHMX NPUYMH. Mu
3[iNCHIOEMO AiANbHICTb BIANOBIAHO A0 AyXy Ta Lini 3aranbHoi Aeknapadii npas NogMHA
OpraHizauii O6'egHaHMx Haui Ta iHWKX YNHHKX MDKHAPOAHUX iHiLiaTUB.

Mw He TepniTMeMO HeHanexHoi NoBefiHKM, 30Kpema Takoi:

+  BOpOXa, 06pasnmea abo NPMHN3NNBa NOBeAiHKa;

«  HebaaHuit Gi3NYHNIN KOHTAKT;

+  CeKcyasbHi loMaraHHs;

+  nepecnipyBaHHA abo AMCKPUMIHaLIA Ha NiACTaBi PeniriiHMX Y NONITUYHNX
nepeKkoHaHb abo ix BiACyTHOCT;

«  nepecsnipyBaHHA abo AVCKPUMIHALLiA 3a BIKOM, KONIbOPOM LUKIpK, Pacoto, eTHIYHUM
MOXOAXKEHHAM, CTaTTIO, FeHAEPHOIO caMoifeHTHdIKaLliEl/caMOBUPaKEHHAM,
CeKCyasibHOI0 Opi€EHTaLLi€I0, CTaTYCOM iHBaNiAHOCTI, FeHeTUYHO iHbopMaLlieio;
3axuLLEeHUM CTaTycOM BeTepaHa, CTaTyCoOM rpoMafAaHCTBa abo OyAb-AKUMY IHLIUMU
XapaKTepuUCTMKamm, BKIOYHO i3 3aXMLLEHNMU 3aKOHOM;

+  MOMCTa 3a y4acTb y OyAb-AKii 3aXMLLEHIN BiANbHOCTI.

Mwu Hamaraemocsa cTBOpIoBaTU CepefoBULLE, [ie BITAETbCA PO3MAITTA lyMOK, HEMAE CTpaxy
OMCKpUMiHaLiT abo NOMCTY, BCi CMiBPOGITHUKN MOXYTb BiIKPUTO CTaBUTU 3aMUTaHHA Ta
NOBIAOMIIATY NPO 3aHEMOKOEHHS.

BMS-
LGL-5 —MoniTnka HegonyLeHHA ANCKPUMiHaLii
Ta nepecnigyBaHb (Nondiscrimination and Anti-
Harassment Policy); BMS-LGL-6 — PiBHi moxxnuBocTi
npauesnawTyBaHHA (Equal Employment
Opportunity)

Ha nouaTtok

3 A npautoto Hap fOPYYEHHAM KOMMaHii B KpaiHi,
@ le MicLieBi 3aKOHM NPO NpaLjio He 3axXuLLaTb
NeBHi eTHiYHI rpynu Big ANCKpuMiHauii Ta
HecnpaBeaINBOro cTaBleHHA. K Lie Ma€ BIINHYTY

Ha Hallie CTaB/IeHHA A0 CMiBPOGITHUKIB Y Uil KpaiHi?

Westinghouse He TepnuTb XoaHOT
e AucKpuUMiHaLlii abo nepecnigyBaHb Ha
po6oyomy MicLji, He3aneXKHo Bif TOro, Yn 3aKOHU
neBHOI KpaiHy 3a6e3neuvyloTb a6o He 3ab6e3neuyioTb
npaBoBUIA 3aXUCT NEBHMM €THIYHUM Fpynam.
Mwu NOBUHHI cTaBUTUCA A0 BCiX CMNiBPOGITHNKIB

Ccnpasegnueo Ta 3 noBarot

Metpa Ta MoxaH
Bectepoc, LLiBeuia
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https://westinghouse.sharepoint.com/sites/georgeprocedures/BMSDocuments/BMS-LGL-5.pdf
https://westinghouse.sharepoint.com/sites/georgeprocedures/BMSDocuments/BMS-LGL-5.pdf
https://westinghouse.sharepoint.com/sites/georgeprocedures/BMSDocuments/BMS-LGL-5.pdf
https://westinghouse.sharepoint.com/sites/george/company/legal/Shared%20Documents/Forms/AllItems.aspx?id=%2Fsites%2Fgeorge%2Fcompany%2Flegal%2FShared%20Documents%2FBMS%5FLGL%5F6%5FEqualEmploymentOpportunity%5FEnglish%2Epdf&parent=%2Fsites%2Fgeorge%2Fcompany%2Flegal%2FShared%20Documents
https://westinghouse.sharepoint.com/sites/george/company/legal/Shared%20Documents/Forms/AllItems.aspx?id=%2Fsites%2Fgeorge%2Fcompany%2Flegal%2FShared%20Documents%2FBMS%5FLGL%5F6%5FEqualEmploymentOpportunity%5FEnglish%2Epdf&parent=%2Fsites%2Fgeorge%2Fcompany%2Flegal%2FShared%20Documents
https://westinghouse.sharepoint.com/sites/george/company/legal/Shared%20Documents/Forms/AllItems.aspx?id=%2Fsites%2Fgeorge%2Fcompany%2Flegal%2FShared%20Documents%2FBMS%5FLGL%5F6%5FEqualEmploymentOpportunity%5FEnglish%2Epdf&parent=%2Fsites%2Fgeorge%2Fcompany%2Flegal%2FShared%20Documents
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NMoBara A0 HaWNX KNIEHTIB i
nocTtavasnbHUKIB

Be3 Hawwwmx KnieHTiB i nocTayanbHWKIB KomnaHis Westinghouse He 6yna 6
CBITOBVM JliAePOM 3i CTBOPEHHSA 6e3MeUYHNX, EKOHOMIYHUX | HAaAINHUX pilleHb
y ranysi agepHoi eHepreTnku. M Maemo NOBOAMUTUCA 3 HALIMMW KNiEHTaMM

1 nocTayanbHMKaMy eTUYHO, CNPaBeIMBO Ta 3 MOBArolo, BUKOHYIOUM Halli
06iLAHKN.

KnieHtn

Hawwi yroam 3 knieHTamm MatoTb 3aBXau 6y T opopmMIeHi B NIMCbMOBOMY
BUMNAZI Ta BigNoBiAaTK HaWMM NOJITMKaM | YHHMM 3aKoHam. IMig yac
B3aEMOJIl 3 HALUMMW KIIEHTaMM MU 3aBXAW:

*  3aBOWOBYEMO iXHIO MPUXUbHICTb 3aBAAKN HaLLNM BUCOKOAKICHUM
npoayKTam, 06C/TyroByBaHHIO KIIEHTIB | KOHKYPEHTOCMPOMOMXHIUM LiiHaMm;

*  NpeACTaBAAEMO Halli NOCYrX Ta MPOAYKTY B YECHWI | NpAMMIA CMOCi6;

*  3aBXAM BUKOHYEMO B3ATi Ha cebe 3060B'A3aHHA, BOAHOYAC MiATPUMYIOUM
HeMoXUTHY KynbTypy AfepHoi 6e3neku;

*  YHVKAa€eMO HecnpasenBMx abo 06MaHHUX TOProBeNbHUX NPaKTUK;

*  30CepemkeHi Ha BUCOKOAKICHOMY 06CNYroByBaHHI KNi€HTIB;

*  BUKOHYEMO BMMOTW, MONITUKM 1 MPoLeAypU, 3anpoBagKeHi Ha 06'ekTax
KNi€HTIB.

3 Al Bignogipato 3a BMGip HOBOro noctayasbHVKa NOCAyr Ajis MOro
eBiaainy. Min 3aTb Nnpavtoe B KOMNaHil, AKa Hafa€ pillleHHs, Lo
moxe nigivity ana Westinghouse. f 3Halo, L0 iXHA KOMMaHiA Ma€ YyaoBYy
penyTaLlilo i Hagae NoCaYry 3a Ay>Ke KOHKYPEHTHUMMU LiiHamu. AK MeHi ix

sanyunTtn?

Bu HeceTe BignoBiganbHicTb 3a goTprumaHHsA Global Ethics Code
B @ Westinghouse, a Tako ycix iHLWLINX 3aCTOCOBHUX MOJITUK Nif Yac
B160OpY HOBOrO NocTavajnbHuKa. OCKiNbKY y Bac € poany, AKUA Npawioe
Ha NoTeHLiiHOro NocTaYanbHNKa, BaM NOTPi6HO Gyae nosigoMuT
Npo POAVHHI BiiHOCMHN CBOEMY MEHeAKepy i NaHLII0XKKY MocTayaHHs,
i, WBMALIE 3a BCe, BaM l0BeAETbCA YCyHY T cebe Bif npouecy Bubopy
Ta ynpaBJliHHA NOCTa4ya/ibHUKOM, AIKLLO 3 HUM Gyfe yKnaaeHui
KOHTpaKT. Llopa3y npu B6opi HOBOro nocrayanbHMKa HeobXxiaHO
OOTPUMYBaTHCA BiAMOBIAHOI NONITUKM. JlaHLIOT MOCTaBOK NOBUHHI 6yTu
3anyu4eHi 3 camoro no4atky. Moxe 3Hago6utnca popmanbHun 3anuT
LiHoBOI Npono3uLii. MoxnnBo noTpi6bHo 6yae npoBecTn TeHAEp, Wob
3abe3neunTu HanKpauly LiHoBy npono3uuito ana Westinghouse. fiKiio
NPONoHYETbCA BMGip NocTayanbHUKa 3 0AHOro abo eANHOro axKepena,
HeobxigHo 6yae oTpyMMaTu BiANOBIAHI O3B0 3riAHO 3 NONITUKOIO

JIAaHU0>KKa NOCTaBOK.

MocTayanbHUKN

Mw BMaraemo Big, Halwyx NOCTa4anbHWKIB JOTPYMaHHA TaKNX CamMnX
CTaHAAPTIB YeCHOCTI, AKNX AOTPUMYEMOCA MU CaMi Ta AKUX BUMaraioTb

HaLui KNieHTW. YCi nocTavanbHMKN NOBUHHI JOTPYMYBATUCA HALLOTO
Westinghouse Supplier Code of Conduct Ta 3aCTOCOBHUX BUMOT, NOMITUK i
npoueayp, WO AiloTb Ha 06'eKTax KNIEHTIB.

Mw cTaBUMOCA JO HALLMX MOCTaYaNIbHUKIB TaK, K XOUEMO, WO CTaBUNNCA JO
Hac. ig yac B3aemogii 3 nocTavanbHMKaMU HaM CIlif 3aBXXau:

*  lUyKaTW HaNMPUBAGAMBILLY NPOMO3ULLi0 A1 KOMMAHIT;

*  rapaHTyBaTV BifCYTHICTb KOHPNIKTIB iHTEPECiB B yCiX B3aEMOAisX i3
nocTayanbH1Kamu;

*  TpumaTy iHbOopMaLio NPO LiHM NOCTaYanbHUKIB Y CEKPETHOCT;

*  MOBIKOMAATU NPO CUTYaLii, KON NOCTaYaNbHUKM He BiAMNOBIAalOTb
CTaHAapTam, AKX BUMaratoTb Halli KNiEHTN.

Mw He cniBnpaLoeMO 3 NoCTavanbHMKaMK, AKi MOPYLLYIOTb Halli CTaHAAPTK,
HapaloTb Hebe3neuHi NPoAyKTN Yn Nocayry abo iHWWMM YUHOM He
AOTPVIMYIOTbCA 3aKOHOAABCTBA. Lie BKNoYaE AOTPUMAaHHA HaLlioHaIbHUX
3aKOHiIB Pi3HKX KpaiH NPo npasa NIoAVHN Ta 3a60pPOHY paboBIaCHULTBA,
Hanpviknag 3akoH BenukobpuTaHii npo cyyacHe pabcTBO Ta rnobasbHi
iHiuiaTMBWY, Taki Ak KoHseHuia OOH npo npasa nognHn.

Ha nouaTtok
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Ha nouaTtok

Elizabeth
Yepumnnp,
MeHcunbeania, CLUA
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YHNKHeHHA xabapHuurBa Ta

Westinghouse gotpumyeTtbcs nonitkm HYJIbOBOI TepnmocTi fo yuacTi

B OyAb-AKNX popMax XxabapHuLTBa abo KopynLii, 0cob6nmBo 3a yyacTi
LlepKaBHUX CNY>KOOBLB, L0 BKIIIOUAE NepPCOHa, AKMI NPaLIoe B KOMMNAHIAX,
LLIO MOBHICTIO 260 YAaCTKOBO HanexaTb fepKasi, HanpuKnag, NpauiBHAKN
[lepXKaBHUX KOMyHaJIbHUX NigNpueMCTB. Lle Mae BupillanbHe 3HaueHHA Ana
NiATPUMKIN HaNEXHMX CTOCYHKIB i3 HaLLMK Konleramu, KnieHTaMm Ta iHLWmmMm
ocobamy, 3 AKUMI MU criiBpaLioeMo. Bam 3a60poHeHo NpornoHyBaTu,
nnaTuTK, BUMaraTi abo npuiimaTi xabapi, 30Kpema 34ilicHIoBaTU nnaTexi 3a
cnpoLleHHsA popmManbHOCTEN Bifj iIMEeHi TPeTiX CTOpiH abo be3nocepeaHbO
Yepes TpeTi cTopoHW. CTBOPEHHSA BPaXKeHHH, L0 Ma€ MicLie Kopynuis

ym xabapHULTBO, came o cobi MoXe Ay»Ke 3aLUKOANTMN penyTaLiii HaLwol
KOMMaHii. XabapHWLTBO Ta KOpynLis NpuiiMaloTb pi3Hi $popmMm Ta MOXKYTb
MacCKyBaTWCA 3a AONOMOrOI0 He3aKOHHMX [iNOBUX NPAKTUK i3 MeTo
oTpumaTy abo 36eperTu ainosy nepesary. My YeCHO KOHKYPYEMO 3a Halli
6i3Hec-moxnmBocTi. Mpwv BefieHHi 6i3HeCy BaxnMBO, o6 BY po3yminm
aHTVKopynuinHi nonituku Westinghouse i BignosigHi HOPMaTNBHI BUMOTY

11 3aKOHM B KpaiHax No BCbOMy CBITy Ta AOTPUMyBanuca ix. OgHumm

3 HalBigoMiILLMX 3aKoHiB € 3akoH CLUA npo kopynuito 3a KOpaOHOM

(US Foreign Corrupt Practices Act, FCPA), 3akoH BennkobputaHii npo
xabapHuuTeo (UK Bribery Act) 2010 poky, a Tako iHLLi MiXKHapOAHi
AHTUKOPYNLiHi 3aKOHW, 30Kpema KoHeeHLis OECP wopo 60poTbbu 3
nNiAKYNnom iHO3eMHUX AiepaBHKX NocagoBux ocib. MNoniTyka Ta npoueaypu
Westinghouse 3a6e3neuytoTb 4OTPMMaHHA BCiX LIX 3aKOHIB.

CniBpOGITHVKIN MOBWHHI HEraHO 1 MPOAKTBHO NOBIJOMIIATM B HaLL
rno6anbHW BiAAIN i3 AOTPMMaHHA HOPM MPO BifoMi abo Nifo3pioBaHi
BMNagKW xabapHuLTBa Ta Kopynuii. Westinghouse 3a6opoHsie mctutrca
TUM, XTO NOBIJOMIISIE NPO NopyLeHHs. MopyLeHHs Haworo Global

Ethics Code i Hawwmx NoOniTVK, 30KpeMa aHTUKOPYNUIHOT MOAITUKM
Westinghouse i BignoBigHVx 3aKOHiB, MOXe MaTu Cepiio3Hi HacnigKu,
30Kpema 3aCTOCyBaHHA ANCLMMNNIHAPHWX 3aXOAiB BKITIOYHO 3i 3BiNIbHEHHAM
Y AO3BOJIEHNX 3aKOHOM MeXaX, a TaKOXK MOX/BI LIMBINbHI a0
KpUMiHanbHi MOKapaHHs. AKLOo Bam NOTpibHa Aonomora, Wwob 3po3ymiTy,
AK AOTPUMYBATUCA LIMX 3aKOHIB, ab0 BM XoueTe NOBifOMUTY NPO Nifo3pini
aii, 6yab nacka, 38'aXiTbCA 3 rNo6anbHUM BigAiNoM i3 4OTPUMaHHA HOPM
Westinghouse.

Mm NOBUHHI SOTPVMYBATUCA HAVBULLMX ETUYHKX CTAaHLAPTIB, MPOLOBXKYI0UM
3axumLaTh Haw 6peHp i penyTawiio, i M1 O4iKyEMO, L0 HaLLi AiNOBi NapTHepu
noainATUMYTb Ui npuHumnu. Mu He 6Gygemo criiBnpavioBaTi 3 TPETIMK
CTOPOHaMW, AKi He AOTPUMYIOTLCA eDeKTUBHUX aHTUKOPYMLINHUX NOAITUK

i npoueayp KomnnaeHcy. Mu i1 Hagani 3abe3neuyBaTMmMeMo AOTPUMAHHA
HaLVMK JiNOBMMU NapTHEPaMm aHTUKOPYNLINHOI NONITUKM Ta npoueayp
HaLLoi opraHizauii.

Kopynuit

Y HaBefileHUX HKYe naparpadax MicTUTbCA iHpopmaLlis MPO OCHOBHI Gopmm
xabapHuLTBa Ta Kopynuii.

Cxemu xabapHuLITBa 3 BUKOPNCTaHHAM NocepeAHUKiB: ik 6e3nocepeHe,
TaK i onocepefikoBaHe xabapH1LITBO € 3abopoHeHUM. OnocepefikoBaHe
XabapHMLUTBO — Lie NiAKyn, BUMHeHWi Big imeHi Westinghouse ainosum
NapTHepPOM, AKOrO YacTo Ha3MBatoTb NocepejHMKOM abo NapTHEPOM iHLIOrO
Tvny. Lle 6yab-sika TpeTa CTOPOHa, fika npeacTasnsae Westinghouse, aie Big 1i
imeHi 3 MeToto Npogaxy npoayktiB un nocnyr Westinghouse a6o gie cninbHo
3 Westinghouse i3 MeTolo OTpMMaHHS, 36epexeHHs Un CPsAMYBaHHS AiNOBMX
MOXNMBOCTel abo 3 METOI0 AOMOMOTY 3 IHLIMMU HOPMaTVBHUMU BUMOTamu,
AK-OT NPOXOIPKEHHA MUTHWL UM OTpUMaHHsA Jo3Bonis ans Westinghouse.
binbLw BMYepnHMIA Nepenik umx TMNiB AiNOBUX NapTHEPIB HaBeJeHO B
[no6anbHin npoueaypi Woao poboTu 3 nocepeHmkamm (BMS-LGL-66). Yci
HOBI BiAHOCVHM 3 NOCEPEAHNKaMMN MatoTb 3aTBEPAXKYBATUCA OPUANYHUM
BigZinom i rno6anbHUM BigAainom i3 gotpumaHHs Hopm Westinghouse.

CxeMu xab6apHULTBa 3 BUKOPUCTAaHHAM KOMNaHili-<NnpoKnagoK», TakKux
AIK Henpu6yTKOBI opraHisauii: Westinghouse 3a60poHs€ BUKOpMCTOBYBaTH
KOMMNaHii-«NpoKaaKn», Taki HekomepLiliHi abo 6narogiiHi opraHisauii, ana
HaflaHHA NOXEePTBYBaHb, iHLIMX BHECKIB Y HaTypanbHOMY BUMNAAI, abo byab-
yoro uiHHoro Big imeHi Westinghouse. HeobxigHo potpumysatuca nobanbHoi
npoueaypu Wogno 6narofifHnxX BHECKIB W06 rapaHTyBaTW, WO BCi BHECKN Ha
KOPWCTb 6/1arofiiHnX opraHisawiii, CIOHCOPCTBA Ta iHLUNX HEKOMEPLIMHNX
opraHi3aLii HaneXXHUM Y/HOM CXBaseHi Biaainom MobanbHWUX KOMyHiKauil
Ta ob6anbHUM BiAAiNOM 3 JOTPYMaHHA HOPM.

MnaTtexi 3a cnpoueHHA popmanbHocTeii. Westinghouse 3a60poHse
34iICHIOBATW NNaTeXi 3a CNpoLeHHA dopManibHOCTel, abo Tak 3BaHi
«nigma3syBanbHi» nnatexi. Lie HeBenuki nnatexi Aep>kaBHUM CNy>K60BLAM,

AKi MalOTb Ha MeTi 3a0X0uyBaTH iX LBUALLE BUKOHYBATK Ail, AKIi BOHM | Tak
3000B'A3aHi BUKOHYBaTW. AKLLO Bac KONM-HebYAb NONPOCATL CMNATUATU LLOCh,
Lo He € Ny61iYHO OrosIOLLIEHOLO MNATOO 3a MOCAYTY, 3B'AXKITbCA 3 IOPUANYHUM
BiAZINOM i BigAiNOM OTPUMAHHA HOPM, MepLU HiXK 3QiINCHIOBATY TaKUA NnaTix.

MpauesnawryBaHHA. [Tpono3uLia npauesnalTyBaHHA fepKaBHOMY
cny60BL|io, 1Oro uneHy cim'i abo NoAibHiN 0cobi, Aka MoXe MaTn 3Mory
HenpaBoMipHo BiaaasaTn nepesary Westinghouse, moxe posrnsagaticb
AK Xxabap. 3 i€l NpUUMHW Nepen NPUNHATTAM Ha POOOTY UM 3alyYeHHAM
[ep>KaBHUX CNY>KOOBLIiB, UNeHiB iXHiX cimel abo ocib, Npo AKKX BiAOMO,
LLIO BOHM MatoTb GNM3bKi 3B'A3KM 3 lepKaBHUMM CITy>KO0BLIAMM, MOTPIOHO
OTPUMyBaTU NOMNepefHE 3aTBEPAXKEHHS Bifj OPUANYHOTO Biaainy Ta
rno6anbHOro BiAiny 3 LOTPUMAHHSA HOPM.

BMS-LGL-11 — Monitnka npotn

xa6apHuyrBa Ta Kopynuii (Anti-Bribery and Corruption Policy), BMS-LGL-66 — Mo6anbHa npoueaypa wopao po6oTu 3
nocepepgHukamu (Global Intermediary Procedure), BMS-COM-5 — Mo6anbHa npoueaypa wopao 6narofiiiHNX BHECKIB i

BonoHTepcTBa (Global Procedure on Charitable Donations & Volunteerism)

BMS-LGL-100 — Mo6anbHa noniTuka wopao

3nuTTA 1l nornuHaHHA (Global Policy on Mergers and Acquisitions).

xa6apHuLUTBY Ta KOpynuii Ha george

Ha CTOPiHKY nporpamm 3 npoTuaii

YepBoHi npanopui xabapHuursa (Bribery Red Flags)

Ha nouaTtok
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3 MeHepKep, AKMI NPaLIIOE Ha HALIOTO KNi€HTa,
eXxoue BiBiAaTM OfHE 3 HaWNX NiANPUEMCTB

y OpaHuii. Lia komnaHisa onnavye nepenbotu Ta
NPOXXNBaHHA B roTei, ane Nonpocuna Hac HaaaTn
aAMiHiCTpaTUBHY NIATPUMKY B OpraHisawii nogopoxi,
3a6e3neynTy TPAHCMOPT Ta ONJIATUTK XapyyBaHHA Ha
micui. Yn moxke Westinghouse nigrpumatu noisgky,
OonnaTMTV TPAHCMOPT, a TaKoX 3abe3neuntn Nposs
rOCTUHHOCTI, AK-OT Xap4yBaHHs, Nif Yac nepebyBaHHA
Ha Mmicui?

Bu moxeTe niaTpuMyBaTu BisUTK KNi€HTIB, ane
B eJiviLLe 32 YMOBM NonepeAHbOro NorofKeHHs
3 [No6anbHUM BigAiNOM 3 JOTPYMaHHA HOPM.
[lo3BoneHo peknamyBaTyi Ta JEeMOHCTPYBaTH Halli
NPOAYKTM 11 TEXHONOT T KNiEHTaM 3 AOTPMMaHHAM Hall ol
KOpMopaTUBHOI NONITUKM, YNHHOTO 3aKOHOJaBCTBa
Ta NONITUK ypAAY, KNiEHTIB a60 nocTayasbHUKIB. 3
6yAb-AKMMM 3aNUTaHHAMM LWOAO LIMX TUNIB opraHisauii
nopopoXKe Bam cif 3asfaneriab 3sepratnca Ao
Mo6anbHoro BigAiny 3 foTpMMaHHA HopM. Bci nnatexi
NOBWHHI 3AilicHIOBaTNCA 6e3nocepeiHbO 3aMOBHNKOM
BiANOBIAHMM NOCTayaNbHUKaM.

3anob6iraHHA BigMMBaHHI0 rpoLuen

Mw poTprMyeMOCA 3aKOHIB MPOTU BiAMMBAHHA FPOLLEN YCIOAN, ie M1 3AiNCHIOEMO LIANbHICTD.

Mwu rapaHTyemo, Lo Halli onepaLlii BAKOHYIOTbCA TakM YMHOM, LLIO HaLlli CMiBPOBITHUKK, 06'€KTH,
NPOAYKTY Ta NOCAYr BUKOPUCTOBYIOTLCA NMLLIE B 3aKOHHUX LiNAX i BiANOBIAHO A0 NONITUK i
npouepyp Westinghouse, a Takox 3aKOHiB, MpPaBw i HOPM, AKi NPOTUAIIOTb BiAMMBAHHIO MPOLLEN.
Mwm TakoX NepekoHYeMOCH, WO He € CMiByYaCHUKaMM CXeM BiMUBAHHA rpoLuen iHWnX cTopiH. o6
3ano6irTv BigM1BaHHIO rPOLUEN, Mig Yac B3aEMOZIi 3 KNiEHTaMM Ta iHLIMMK AiNOBMMY NapTHepaMmn
MW NOBUHHI By TV NUABHUMU JO «Y4EPBOHMX NPaNopLiB» BiAMUBAHHA FPOLLEN.

MpuKknagm «4epBoHMX NPanopLiB» BiAMNUBAHHA rpoLLei:

+  3aMOBJeHHA abo NOKYMKW, He3BUYaliHi 3 ornagy Ha cdepy AiANbHOCTI KnieHTa;
+  HeBi[CTeXyBaHi nnaTexi Ha HeBiOMI paxyHKM abo 3 HeBIJOMIIX paxyHKiB;

+  3annTu Ha JOAATKOBI NNaTexi HeHa3BaHUM TPeTiM ocobam;

+  HeCTaHAAPTHI CTPYKTYpW yrof, NpusHayeHi AnA yHUKHEHHA nofaTKis;

+  3annTU Ha OMyIaTy roTiBKOK abo MPOMNO3ULii 3HUXKOK Ha OrJiaTy roTiBKOI;

+  3aABU MPO NOBEPHEHHA rOTiBKN.

AHic
KpeHnb6epi TayHwwn,
MeHcunbBaHia, CLLIA



YecHa KOHKypeHLUia

Mwm BiTaEMO BigKpPUTY, NPO30pPY Ta YecHy KOHKypeHLito. Westinghouse
flocarae ycnixy 3aBAAKM AKOCTi HaLLWX TOBapiB i NOCAYT, a He 3aBAAKN
HeyecHUM abo He3aKOHHUM MeTofaM. 3aKOHM MPO KOHKYPeHLio

MOXYTb OyTU Ay>Ke CKNafHUMU, @ HEBUKOHaHHSA iX MOXKe NPU3BOANTY A0
Cepio3HKX HacniaKiB AK AnA nogen, Tak i ana Westinghouse. Westinghouse
3060B'A3yE€TbCA JOTPUMYBATHCA 3aCTOCOBHUX 3aKOHIB NPO KOHKYpPeHLiio i
AHTVMOHOMOJIbHUX 3aKOHIB BCiX KPaiH, y AKNX BOHa Npautoe. MopyLlueHHs
3aKOHIB MPO KOHKYPEHLIilo Y/ aHTUMOHOMOMbHYX 3aKOHIB MOe NPU3BeCTu
10 CyBOPMIX NOKapaHb, 30Kpema BeNNKUX WTPpadis i TIOPEMHOTO YB'A3HEHHS.
[loTpVMaHHSA X 3aKOHIB € 060B'A3KOBMM 3aBXAW.

HOPYI.IJEH HA KOHKYPEeHTHOro 3akoHoaaBCcTBa

3aKOHM NPO KOHKYPEHLIito BUMaratoTb Bif KOXHOI KOMMaHii AiaTy He3anexHo
nifi Yac NPUNHATTA pilleHb Woao $aKTopiB, AKi BIINBAKTL Ha KOHKYPEHLiito,
TaKuMX AK LiHa, reorpadiuHi PUHKM | KOHTPaKTHI ymoBW. MopyLweHHAM
3aKOHOZABCTBA MPO KOHKYPEHLIilo € ONMcaHe HuxKYe:

*  BCTaHOBNeHHA abo KOHTPOMNIOBAHHA LiH WAXOM 6e3nocepeHbOil yroan
3 KOHKYPEHTOM a60 B 6yAb-AKMWI iHWNIA CNOCi6;

®  CTPYKTypyBaHHA TeHAEPHMX NPOMNO3uULili Y Takni cnociob, Wwob
CNpAMYBaTU KOHTPAKT NEBHOMY KOHKYPEHTY abo ToprosesibHoMy
nocepefHvKy (3moBa Ha Toprax);

*  HONKOTYBaHHA NMEBHUX KNIEHTIB ab0 NoCcTayanbHUKIB;

*  HafaHHsA KOHKypeHTaM iHpopmaLii Npo uiHw, BUAaTKM abo
peHTabenbHiCTb;

*  po3nogineHHa abo Npu3HaYEHHsA PUHKIB, TEPUTOPI YK KNIEHTIB;

*  0bmexeHHs BUPOGHMLTBA abo peanisavii npoayKui;

*  06MiH HeonybnikoBaHoo iHpopMaLli€to abo HagaHHA Takol iHdopmaLil
KOHKYPEHTY;

*  3rofja Ha B3aEMO3BOPOTHI yroaw 3 napTHepamu abo noctayanbHUKamm.

KOHKypeHTN TaKoX MOXKYTb BUCTYNaTV B poni
nocravyanbHUKIB, KNi€HTIB i NnapTHepiB

B eHepreTnyHii ranysi Ha Halli BIifHOCWMHM 3 NapTHepamMu abo KnieHTamu,
3aneXHo Bifj 06CTaBVH, MOXYTb BNAVBATX 3aKOHM MPO KOHKypeHLito. Mu
NOBUWHHI 6y TV 06epexxHUMU, WOo6 HiKoMy He HaaBaTyK Ta He 06roBopioBaTH
Hi 3 KUM (HaBMUCHe abo BMNaaKoBo) iHbopMaLlilo, ika MoXKe NpU3BecTy Ao
HeuecHOI KOHKYpeHL,ii abo Aka NOCTaBWTb Nif 3arpo3y Halli KoHIAeHUiNHI
MeToaun poboTmn abo cyx60By iHdopMaLio. AKLLO y BaC BUHUKHYTb
3anuTaHHA WOAO AOTPVMAHHA 3aKOHIB NMPO KOHKYPeHLIito, 3B'AXiTbcA 3
BigAinom i3 loprANYHKX NUTaHb | OTPUMaHHA Hopm Westinghouse.

BMS-LGL-34 — lMoniTuKy i3 fOoTPpMMaHHA
3aKOHiB NP0 KOHKYPEeHLilo/aHTUMOHOMONbHNX
3akoHiB (Competition/Anti-Trust Law
Compliance Policy)

3 MuHynoro micsuA s BigBiaana KoHpepeHLilo cnewljianicTis i3
enpopjaxy B ranysi agepHoi npomucnosocTi y Lseiuapii. 1 mana
PO3MOBY 3 KONErolo 3 BiaAiny npoaa)xy KoperncbKoro nocrayanbHuKa
AQEePHUX TeXHONOTI. BoHa cka3ana meHi, Lo iM Ba)KKO NpofaBaTtu NeBHi
NPOAYKTN Ha aMepUKaHCbKOMY PUHKY, i 3anunTana Npo Hawly LiHy Ha
nopi6Hi npoaykTu nipg 6peHpom Westinghouse. l ckasana i, o He mato
npaBa o6roBoptoBaTu LiHW. fl He 6yna BNeBHeHa, Y1 BapTo NOBIJOMAATY
npo Le B lopuaNYHUA Biaain. l aymana, Lo Lie MoxXe 6yTu NopyLUEHHAM
AQHTUMOHOMOJNbHOIO 3aKOHOAABCTBA, ajie OCKINbKY/ B3aEMOAin Bigbynacs
3a KOPAOHOM i A pOo3MOBANa 3 iHO3eMKOI0, Al He Gyna BNeBHEHa, Yu
3aCTOCOBYBaTUMETbCA aHTMOHOMOJbHe 3akoHoAaBcTBo CLUA. Y BapTo

noBifoMUTY NpPo Lo Nnpobnemy?

Tak, Bam cnig NOBiJOMUTY NPO L0 PO3MOBY [10 OPUANYHOIO
B @BigAainy un rnob6asbHOro BigAiny 3 AOTPUMaHHA HOPM
Westinghouse. Monituka Westinghouse 3a6opoHse po3ronowiysatu
KOHKypeHTam iHpopMaLiio npo LiHu, BUTpaTy Ta npubyTtku. Kpim

TOro, aHTMoHoMnobHe 3akoHofaBcTBo CLUA 6yae 3acTocoByBaTuhCA,
HaBiTb AKLIO po3MoBa Bifbynacsa 3a mexxamu CLUA Ta 3 iHo3emuem.
AHTUMOHORNONbHe 3akoHoAaBcTBO CLUA 3acTocoBy€eTbCA LOpas3y,

KON aHTUKOHKYPEHTHa noBefiHKa BnanBa€e Ha puHokK CLUA. Takum
YMHOM, He3BaX<aloum Ha Te Lo aHTUKOHKYPEHTHa NoBeAiHKa cTanacsa B
LLBenuapii nig yac posmoBu 3 rpoMmafAaHKol0 Kopel, aHTUKOHKYpeHTHe
3akoHofaBcTBO CLLA Bce ofHO 3aCTOCOBYETHCSA, | Bam Clif AKHaWWBMALLE
noBigoMuTK Npo Npo6nemy puANYHOMY Biaginy Ta rnobanbHomy

BigAiny i3 gorpumaHHA Hopm Westinghouse.

IHcanpgepcbKa TopriBns

IHcangepcbKka TopriBna BigbYBaETbCA, KON XTOCb BUKOPUCTOBYE
KoH}igeHUiNHY iHpopmaLiito, o6 NPUIAHATY PiLLEHHA NPO NOKYMKY

abo npopfax akuin abo iHWKnx GiHaHCOBMX LiHHMX Nanepis. BnacHnkn
Westinghouse € ny6niuHnmy komnaHiamu. Yci npadiHukn Westinghouse
3060B'A3aHi CyBOPO JOTPUMYBATVCA YNHHOIO 3aKOHOAABCTBA MPO LiiHHI
nanepm 1 NoB'A3aHNX i3 HUM HOPMATMBHO-MPaBOBUX aKTiB. CMiBPOGITHNKaM
CyBOPO 3a60POHEHO 3aiMaTNCA iHCAAEPCbKOLO TOPFiBNelo, | BOHV NOBUHHI
3abe3neynTy cnpaBeAMBICTb, NPO30PICTb i YECHICTb Y BCiX GiHAHCOBUX
onepauifax. CniBpo6iTHVKN He NOBMHHI KynyBaTy abo npogasaTty akLjii um iHLi
LiiHHI nanepwu Ha OCHOBI Heny6niuHOT iHpopMaLlii, OTPMMaHOI Nig Yac IXHbOT
po6otun y Westinghouse. Kpim Toro, cniBpobitHnkam 3abopoHeHo ginntuca
Heny6niuHoto iHGopMaLli€io 3 iHLWIXMK, 30KpeMma 3 uneHamu cim’i abo Apy3samu,
AKi MOXYTb BUKOPUCTOBYBaTM Taky iHdopmaLio Ana Toprisni LiHHMK
nanepamu. Mpo nigo3pu WoA0 NOpYyLIEHHA 3aKOHOAABCTBA NPO LiHHI

nanepw clig NoBiAOMAATY A0 IOPUANYHOIO BiAAINY Ta robanbHOro Biaainy 3
JoTpumaHHa Hopm Westinghouse.

Ha nouaTtok
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YyacTtb y noniTM4HNX npouecax
3 AOTPVIMAHHAM YCiX HOpM

KoHTaktn 3 AepKaBHUMN npeacTaBHNKamMmn

Mwu 3a0x0uyemo cniBpOGITHWKIB 6paTh yyacTb Y NOAITUYHOMY XKUTTi 1
niATPUMYBaTV 06PaHNX HUMU MONITUYHUX KaHAWAATIB UM OpraHisauii
0COBUCTVIMM BHECKaMM abo BONIOHTEPCHKO PO6OTOI0 Y iXHIN ocobucTuin
yac. Cnig [OTPMMYBaTUCA TaKNX NpaBun:

¢ AKwo Bv HGepeTe yyacTb y NOAITUYHOMY NPOLIEC], BY MOBWUHHI PO6UTH
Lie AK NPUBaTHWI rPOMaAAHIH, a He AK NpeACTaBHUK KomnaHil, AKLWo
TiNbKM BaM He HagaHo A03BiN Ha ue.

*  Bu He moxeTe NpaLoBaTh Ha GOHZ 360pYy KOLUTIB Ha NOMITUYHI Lini 4n
3aiMaTNCA iHLWOMO ariTauifHoOI0 AiANbHICTIO, NepebyBatoun Ha poboTi,
a60 BMKOPUCTOBYBATN MaHO 4m pecypc KoMnaHii B TONITUYHMX
uinax.

¢ XopeH npauisHuk Westinghouse He MoXxe BUMaraTu Bif Bac pobutn
BHECKM Ha KOpUCTb ByAb-AKOI NOAITUYHOI FpynK Y KaHamgaTa abo
NiATPYMYBaTK iX UM BUCTYNATN MPOTU HUX.

¢  fKWwo Bam NOTPiGHa JOMOMOra, W06 3pO3yMiTI, AIK AOTPUMYBATHCA
L€l nonitnkK, abo BM XxoueTe NOBiAOMUTM NPO Nigo3pini Aii, 6yab
NacKa, 3B'AXITbCA 3 [N06aNbHUM BiALINIOM i3 AOTPYMaHHA HOPM
Westinghouse.

¢ [po 6yaAb-AKe NOpyLIEHHSA L€l NONITUKM CNif NOBIAOMAATY Yepe3
Westinghouse Help Chain.

AKLLo Bac NpocATb abo BU Ma€eTe Hamip 3pobuTH NoniTMYHe
noXepTByBaHHA Ha KOPUCTb IHO3EMHOTO KaHAMAATa Y1 KamnaHii, B1
noBVHHI NepernaHyTy MMobanbHy NpoLeAypy WOAO NONITUYHKX BHECKIB
(Global Procedure on Political Contributions) i gotTprmyBaTucs ii.

Kpim Toro, cTocoBHO nuTaHb, nos'asaHux 3 ypaaom CLUA, cniBpobiTHuKN
KoMnaHii NOBMHHI HeraiHo KOHCYNbTYBaTVCA 3 BiAAINIOM MiXXHaPOAHNX
BiHOCWH i B3aemofji 3 Aep>kaBHMMM opraHamm Westinghouse.
BignosigHo, NpauiBHUKY, AKi MaloTb Hamip 3ycTpiyaTncA 3 JepXKaBHUMU
npeacTaBHYKamuy B npoLieci BeaeHHs 6i3Hecy KomnaHii, un 1o B CLUA, un
3a KOPAOHOM (TOOTO 3 NpefcTaBHNKaMK noconbeTs CLUA 3a KopaoHom),
MOBWHHI NOBIZOMATI NPO Lie BiAAIN MiXXHaPOAHNX BiAHOCWH | B3aEMOAII 3
[lepKaBHUMY OpraHamu 0 NPOBeAEHHA Takoi 3yCTpiui.

Jlo6iloBaHHA iHTepeciB

Yci pii Westinghouse wono no6itoBaHHs iHTepeciB 6yayTb 34iiCHIOBaTACA
3 Big4aHICTIO NPMHLMNaM NPO30POCTi Ta NiA3BITHOCTI 1 OTPUMAHHAM
UYMHHWX 3aKOHIB i HOPMaTUBHUX aKTiB. JIobitoBaHHA BKOUa€E Oyab-AKi
Cnpo6m BMVHYTY Ha PiLUEHHA epX*aBHUX YNHOBHIKIB abo 3aKoHOAaBLiB
Bif imeHi KomnanHil. Yca nobictcbka gianbHicTb y Westinghouse
KOHTPOJIIOBAaTUMETLCA BiAL4INOM KOPNoOpaTUBHIKX CNpaB i 3B'A3KIB i3
flepxaBHUMY ycTaHoBamu. JToGicTCbKi dipmu € nocepepHVKamu 1
noTpebyioTb CXBaneHHA Bif BiaAiny 3 AOTPMMaHHA HOPM i Biaginy 38'A3KiB
i3 fepxaBHUMYK ycTaHoBamm Westinghouse BignosifHo fo BMS-LGL-66
Mob6anbHoi NpoLeAypw CTOCOBHO nocepenHukis (Global Intermediary
Procedure).

Ha nouaTtok

3 Mos micueBa HeKomepLiiliHa opraHisaljia opraHisoBye
@ NpOrynaHKy, Wob6 3i6paTty KowTn Ana 60poTb6m 3 pakom.
Byno 6 uygoBo, sik6u Westinghouse cnoHcopyBana yyacTtb rpynu

cniBpo6ITHUKIB. K MeHi Lie opraHisyBaTn?

By NoBUHHI oTpuMaTty fo3Bonu, nepepbayeHi MobanbHoo
B enpoLieaypolo Woao 6narofiiHNX BHECKIB i BONOHTepcTBa
(Global Procedure on Charitable Donations and Volunteerism).
MpoxoakeHHsA BigNoBiAHNX NPOLeAyp rapaHTyE, Lo
Westinghouse 3moXe akTMBHO 6paTyt yuacTb y 6narofiiiHin
AiANbHOCTI, He NiAAAI0YN KOMMaHi0 HEOUYiKyBaHUM IOPUANYHUM

abo penyTauilfiHUM pu3nKam.

BMS-COM-5 — mo6anbHa npouegypa woao
6narogiliHux BHecKiB i BonoHTepcTBa (Global
Procedure on Charitable Donations and
Volunteerism) Ta BMS-LGL-101 — Mo6anbHa
npoueaypa wozgo nonitTnyHnx BHeckis (Global
Procedure on Political Contributions).

FapaHTyBaHHA HaNeXHOCTI
6narofinHNX BHecKiB

Mwu 3aoxouyemMo cniBpobiTHYKIB Oy TV aKTUBHIMM y CBOIX CMiNbHOTaX, 30Kpema
po6uTy GnarofiiiHi BHeCKH 3a BlaCHVMM BUGOPOM i NPMCBAYYBaTU BIaCHUI Yac
BOJIOHTEPCbKIl AianbHOCTI. Taky AiANbHICTb 3a3BMYali Cnif 34iCHI0BaTM No3a
POo60TOI0, BUKOPUCTOBYHOUM BIIACHUIA Yac | KOLUTY, & TAKOX BJTACHY CKPUHbBKY
€/1eKTPOHHOT NOLITW. BUHATKOM € MiATPYMKa NeBHMX 6naroAiiHnx nporpam,
cnoHcopom skmx BucTynae Westinghouse.

He po3BonsaeTbca pobuT GnarofiiHi BHECKM abo BHECKM B NMOAIOHI
HeKoMepLilHi opraHisauii Bif iMeHi KomnaHii 6e3 oTpUMaHHs nornepeaHLOro
no3Bony. AKLLO B/ OTPMManu 3anuT Ha 6narofiHunii BHeCok abo MaeTe Hamip
3po6urTI BrarogiiHMi BHeCOK Bif iMeHi KomnaHii, nepernaHste BMS-COM-5
Mmo6anbHy npouenypy Woao 6narofifiHMx BHeCKIB i BonoHTepcTsa (Global
Procedure on Charitable Donations and Volunteerism), wo6 gisHaTtnca npo
OTPMMaHHA BifNOBIAHNX NONepeaHix Ao3Bonis. bnarogiiHi noxepTen cnif
pobuTy NuLLe 6e3nocepeHbO 3aTBEPAKEHNM OflepKyBayam. Y AeAakux
BUMNagKax 6narofifHi BHECKN MOXyYTb HECTU MOTEHLNHUIA PU3MK Kopynuil,
0CO6MMBO B NEBHUX KpaiHax.
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BignosiganbHa noBeAiHKa nif
Yyac HapaHHA abo OTPMMaHHA
noAapyHKiB, NPOABIB FOCTUHHOCTI
Ta NoA0poOXKen

HapaHHsA abo oTpyMaHHA CKPOMHUWX NMOAAPYHKIB, MPOABIB FOCTUHHOCTI, MOJOPOXKEeN Un
po3BaxasnbHNX 3aX0fiB — 3BMYaHa AiN0Ba NPaKTNKa B YCbOMy CBiTi. Lle Takox moxe
CTBOPIOBATY MO3NTUBHY PO6OUY aTMOCHepy MiXK HaLLoo opraHisalli€to, CniBpo6iTHUKaMU i
HaLLIMMU [inoBUMU NapTHepPaMu. Ane AKLLO BOHW € fiyKe WeapummM abo yacTimu, Lie MoXe
BBaXKaTNCA XabapeM, i MoXKe CKNafaTnCA BPaXXeHHA HeUeCHOro yXBasleHHs AiIOBYIX PilleHb.
AKLWO BM HapaeTe abo ofiepXKyeTe NOAAPYHKM, NPOSABY FOCTUHHOCTI, TOAOPOXi ab0 po3BaxasbHi
3axoau, B1 30608'A3aHi foTprmyBaTuca BMS-LGL-22 Mo6anbHOT NOAITMKM WoLo NOJAPYHKIB,
rocTHHocTi Ta nopopoxel (Global Policy on Gifts, Hospitality and Travel) i 3akoHiB BignosigHux
KpaiH Ta OTPVMYBaTU BCi HEOOXiAHI NonepeaHi AO3BONM, OGFPYHTOBYIOUM IXHIO AiIOBY METY.
Takum unHom Bu 3axmctute Westinghouse i cebe, rapaHTytoun, Lo NoJapyHKK, Npossu
FOCTVHHOCTI, MOAOPOXIi i PO3BaXKasbHi 3aX0AW, AKi HaAAITbCA TPETIM 0cobam, € NPUNYCTUMUMM
BiAAMOBIAHO A0 YMHHUX 3aKOHIB. TAKOX BaXKIMBO Nam’ATaTV NMPO KyNbTYPHi BiAMIHHOCTi Ta 6i3Hec-
NPaKTUKW, AKi CYyTTEBO Pi3HATLCA 3aN1E€XHO Bif KyNbTyp, TPAAULIN | HOPM.

OckinbKu B pi3HMX KpaiHax CBiTy pi3He cNpuiiHATTA nopapyHkis, Westinghouse 3anposagnna
CyBOPi 0OMeXeHHS LLOAO TOTo, AAKi TUMW NOAAPYHKIB MOXXHa AapyBaTy 1 npuiimaTu. Meplu

Hi>K JapyBaTh Y NpUiAMaTK Byab-aKi nogapyHKK, 3aBxamn nepernagante BMS-LGL-22
TnobanbHy NoNiTVKyY LOAO NOAAPYHKIB, NPOABIB FOCTUHHOCTI Ta nogopoxeli (Global Policy

on Gifts, Hospitality, and Travel, GHT). Fpowi ma ix ekeieaneHmu (Hanpuknaod, nooapyHkosi
cepmucpikamu) He 00380/1AI0MbCA 3d XKOOHUX 06cMABUH. [1nA KOXHOro NOAAPYHKY, NPOABY
FOCTUHHOCTI UM NO[OPOXKi Ma€e byTN 3aKOHHa fiinoBa MeTa.

Poguui Westinghouse abo roctein fonyckatoTbcs nvile y BUNaaKy CriflbHUX CiMeNHNX 3aXoaiB,
NS AKNX € 3aKOHHa Gi3Hec-Linb.

AKLWO BU BifUyBa€ETe, WO NPUNHATU NOAAPYHOK abo NposB roCTUHHOCTI byAe HeNpPaBUbHO,
BiMOBTeCs Bif HbOrO Ta NopafbTecs WOAO L€l cuTyallii 3i CBOIM KepiBHNKOM abo rnobanbHUM
BiaAiNOM i3 fOTPUMaHHSA HOPM, NepLL HiXK NpUIAMaTK abo fapyBaTh NoJapyHOK. AKLLO BaM
noTpibHa fonomora, LWob 3po3ymiTu, IK AOTPUMYBATUCA L€l NONITMKK, abo BU xoueTe
noBigoMMTM NPO Migo3pini Aii, 6yab Nacka, 38'sXKiTbcA 3 rMo6aNbHUM BigAINOM i3 4OTPUMaHHSA
Hopm Westinghouse.

JlonycTummmm € NpoABU FOCTUHHOCTI, WO BKJIKOYalOTb YacTyBaHHA 1 po3Bary, AKi BianosigaoTb
Tak1M yMOBaM:

®  3aKOHHI 3rigHO i3 3aKOHOAABCTBOM KpaiHW, Y AKill BOHW HaAaloTbCs;

*  ponyctumi 3a nonitukoto Westinghouse;

*  [OMNYyCTUMI BifNOBIAHO JO BHYTPILLHIX MOMITVK OAepKyBaya;

*  MOMipKOBaHa, CKPOMHa BapTiCTb Y BaLLIOMY PerioHi;

*  He HajaloTbCA 3 HAMIPOM BMNVBATV Ha CYLKeHHA abo CNPUNMATHCA AK 3a0XOUEHHA ANA
36epeXkeHHA Nocnyr;

*  He nepeabavaloTb yUacTi AepKaBHOT NOCafoBOl 0cobu;

*  He BUKIMKaOTb B OfjepXyBaya BiguyTTA 3000B'A3aHHSA;

*  Mpo HKX NOBIZOMEHO abo ix 3aTBepAKeHOo BianoBigHo Ao nonitnky Westinghouse.

BMS-LGL-22 —
Mo6anbHa noniTuKa Wo/A0 nogapyHKiB, NPOABIiB FOCTUHHOCTI
Ta nogopoxei

3 MocTtayanbHMK 3anponoHyBaB MeHi
@ nofjapyHKOBY KapTKy B MicLieBUiA

cTerKk-xayc. Yu moxy A it npunHAT?

B Hi. CniBpo6iTHnkam Westinghouse
@3a60poHeHo NpunmaTy rpoLi abo ix
eKBiBaneHTN. AKL0 NocTayanbHUK NPOMNOHYE
3anaaTuTy 3a XKy 1 He Bia6yBa€eTbCs

06MiHy rpoliMa Ta AKLLO NPUroLaHHA He

€ HaAMipHO flOpPOrNM, TO Lie, LIBMALLIE 32

BCe, AonycTumo. MepL HiXX NnpuiiMaTn XXy B
HaTypaJibHiil ¢opMi, Bam ciif 3BepHYTUCA A0

rno6anbHOro BiaAiNy 3 AOTPMMAHHSA HOPM.

3 OavH i3 HaWMX NOCTaYaNbHUKIB
@3anpocmB Hac Ha ronb¢. NoctayanbHUK
3anponoHyBaB OMJ1aTUTX BCi BUTPaTX Ha
npoisf, XapuyBaHHA Ta NPoXNBaHHA. Yn

MOXY A NPUHATY L0 Npono3uuito?

MoxnuBo, ane cnepiuy Bam NoTpi6HO
B @ NPOKOHCY/bTYBATUCA 3 IDPUANYHUM
BigAinom i rno6anbHum Bigginom i3
[OTPUMaHHA HopM. Yci noi3gKn noTpebytotb
nonepeaHbOro cxBajieHHA BigAinom i3
AOTPMMaHHA HOpM. Bigainy 3 poTpumaHHa
HOpPM NOTPi6HO 6yae nepeBipUTU BapTiCTb
HaAaBaHNX TOBApIB i MOCAYT, W06 BU3HAUMTK

PU3NK NPUAHATTA NOI3AKN.

3 HelwogaBHO Ha NPOMUCNOBI BUCTaBL
@A BUrpana B noTepeto iBa KBUTKM Ha

6eric60on. Y Moxy A NPpUHATK ix?

B Tak. Bu moxete 36epiratn npeameru,

@ OTPYMaHi Ha NPOMUCIIOBI BUCTaBLi
un Ha iHWKX AiNoBKX 360pax, AKLLO BOHU
6yny HapgaHi B MeXkax npouecy, nig yac sAkoro
BOHU 6ynu 3araibHOAOCTYNMHUMY, | He 6ynn

npu3HayeHi Ana neBHoOi ocobu.

Ha nouaTtok
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[inTe B HaNKpawmx iHTepecax
KOMMNaHil

KoHdnikTy iHTepeciB BUHMKaOTb, KON 30BHILWHSA AiANbHICTb CNiBPOBGITHMKA, 10ro
nepcoHanbHi GpiHaHCOBI iHTEpecK abo iHWi 0COBUCTI iIHTepecH BNIMBaKOTb HA PilLEHHS, AKI
BrnAvBaloTb Ha Westinghouse, abo Konin CTBOPIOETHCA BPaXKeHHsA TaKOro BMNBY.

Mwm noBUHHI 3aBXAW AiATU B HalKpaLyx iHTepecax Westinghouse. Lle 03Hauae Take:

+  YHVKaTu fjiiA, AKi CTBOPIOIOTb KOHPMIKT iHTepeciB abo HaBiTb NiULLE YTBOPIOIOTb
BUAMUMICTb TaKOro KOHONIKTY;

«  potpumysatucs MNoniTikn Npo nepcoHanbHi KOHPNIKTY iHTepeciB.

Yci cniBpoGITHNKN NOBMHHI PO3KPMBaTL KOHOIKTY iHTEpeCiB CBOEMY KEpPIBHUKY, MPeACTaBHUKY Bigainy
Kagpis abo rnobanbHoOMy BigAiny 3 LOTPMMaHHSA HOPM 3a afpecoio
coi@westinghouse.com.

KoHdnikT iHTepeciB

HasBHicTb KOHPNIKTY iHTepeCiB He 3aBXAM € MOPYLUEHHAM Haluoro Kogekcy, are
HenogioomeHHA NPo GpaKTNUHMIN a6O NOTEHLIHWI KOHOIIKT iHTepeciB OfHO3HAYHO €
nopyueHHAM Kogekcy. Huxue HaBefieHo KinbKa NpuKnaais KOHPNIKTIB iHTepeciB:

+  BeAEHHA Bi3Hecy 3 6nM3bKIMM Apy3amMy abo YnieHamMy POANHU;

+  npaud B iHWIiN KoMnaHii, Aka KOHKypye 3 Westinghouse;

+  KepyBaHHA BIaCHVM 6i3HECOM, LLiO LUKOAWTb BUKOHAHHIO BaLLMX MOCaAOBUX 060B'A3KIB
y Westinghouse;

+  npaud Ha 6nM3bKKX APY3iB UM UEHIB POAVHYM abo iX NpaLs Ha Bac;

+  HaABHICTb NPAMMX ab0 HEMPAMUX 3HaUHMX GiHAHCOBUX iHTEPECIB B OAHOMY 3 HaLINX
KOHKYPEHTIB, MOCTayasibHKIB abo iHLLil TPETI CTOPOHI, 3 AKMMM M1 BEAEMO Gi3HEC;

. BiBeZleHHs 6i3Hec-MmoxnmBocTi Big Westinghouse fjo iHLWIOT KoMNaHii;

+  nepebyBaHHsA B paAi AMPEKTOPIB y NEBHIl KOMEPLiHil opraHiaLyi.

Lie HallU KOOeKC

Kinkun Westinghouse y Nuclear Group
KpeHn6epi TayHwwn, MNeHcunbeaHis, CLLUA

3 Y MoXKy A BUKOHYBaTIN po6OTY ANsA KnieHTa
o Westinghouse y cBili BinbHui Yac? A npocto
XO4y 36 KOHOMUTU KJi€HTY rpolui. BiH oTpumae
TaKy camy AIKiCTb 06C/TyroByBaHHs, AK y pasi

oTpuMaHHA nocnyr Big Westinghouse.

B Hi. Lle npamunii KoHniKT iHTepeciB. Bu Ha
@BN1acHy KOPUCTb BUKOPUCTOBYETE CBOE
3HanomcTBo 3 KnieHTom Westinghouse i 3HaHHA
npo Te, WO KIi€HT 6aka€ 36inblunTy NprubyToK.
Bu TakoX, MOXXNNBO, HaNPAMY KOHKypyBaTumeTe
3 KomnaHi€lo, oTpMytoum NoTeHLiliHy 6isHec-

moxnuBictb Westinghouse.

3 MeHi 3anponoHyBanu BBiliTU B pagy
© IPEKTOPIB 30BHILUHbOI KOMepLilnHOT

KoMnaHii. Yu ue € koHdnikTom?

B Xoua ue He 3aBXAu 6yfe KOHONIKTOM,
enpaLiBHMKaM CAifj yBaXXHO CTaBUTMCA
Bo o6¢cTaBuH. KOHNiKTM iHTepeciB € 6inbLu
iMOBIpHMMW, KONV CTOPOHHA OpraHisauis €
KOHKYPEHTOM, NoCTayasbHNKOM Y1 KJTiEHTOM
a60 nepebyBae B iHWIMX BigHOCMHAX i3
Westinghouse. flkoio 6 He 6yna cuTyaLis, Bam
Heo6XxigHO 06roBOpPUTY NOTEHLiHY yYyacTb

y pagi aupeKrTopis 6yab-AKoi opraHisauii —
AIK HEKOMePpLiHOI, TaK i KOMepLinHOT — 3
rno6anbHUM BiAAINOM i3 4OTPMMaHHA HOPM, NepLu

Hi>K NOrogpkyBaTunca Ha Taky nocagy.
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3aKoHHa TopriBns

no6anbHa nporpama JOTPYMaHHA TOProBebHOTO 3aKOHOAABCTBA, AiKa Aie B Westinghouse, rapaHTye BUKOHAHHSA 3aKOHIB | MOCTAHOB, MOB'A3aHMX i3 CAHKLiAMU

Ta KOHTPOJIEM eKCMOPTY Ta iIMNOPTY TOBapIB, NPOrPaMHOro 3abe3neyeHHs 1 TEXHOSOT il 32 KOPAOH B YCi iHLWi KpaiHW. Halwi cniBpoGIiTHNKN NOBUHHI BUKOHYBaT/

no6anbHy NOniTMKY KOMNaHIT OO AOTPUMaHHSA TOproBenbHOro 3akoHoaascTa (Global Trade Compliance Company Policy) Ta perioHanbHi 1 MicLeBi NOAITUKN i

3aKOHU B Kpa'I'HaX, [ie M1 BeaeMo bisHec. ,U,OTpI/IMaHHﬂ TOProsesibHOro 3aKOHOAaBCTBAa MOXHa pOBJJ,iHI/ITI/I Ha Kinbka pi3HI/IX npeameTHnX obnacreit:

ExcnopTtHun
KOHTpONb

CniBpoGITHMKN 3060B'A3aHiI
BWKOHYBATW 3aKOHW 1 MOCTaHOBM NPO
€KCMOPTHUI KOHTPOSb B YCiX KpaiHax,
e M1 Beaemo 6isHec. OcKinbku
3akoHu CLUA npo ekcnopTHuin
KOHTPOJIb 3aCTOCOBYIOTbCA 1O
eKCNopTOBaHKX TOBapIB i TEXHONOTi
CLUA nicna ix no4aTKOBOro eKcropTy,
yci nipnpriemctea Westinghouse

Yy CBiTi NOBUHHI AOTPUMYBATUCA

AK MiCLEBUX, TaK | 3aCTOCOBHNX
ekcnopTHux npasun CLUA.

[na oTpumaHHA goknagHiwnx Bigomocten gue. BMS-LGL-73
Tno6anbHy NONITUKY KOMNaHIi LWoAO0 AOTPUMAHHA
ToproBenbHOro 3akoHogaBcTBa (Global Trade Compliance
Company Policy), BMS-LGL-141 mo6anbHy noniTuKy wono
caHkuin (Global Sanctions Policy) i perioHanbHi 4 micLeBi

npasvna BiANOBIgHMX KpaiH.

ImnopTHUA
KOHTpONb

Westinghouse goTpumyeTtbca
3aKOHiB i MOCTAHOB NMPO iMMNOPT B
yCix KpaiHax, y AKMX My BeileMo
6i3Hec, BKMOYHO 3 BUMOramm npo
Knacudikauito, oLiHIOBaHHA Ta
MapKyBaHHA. M1 BUKOPVCTOBYEMO
npedepeHLinHi nporpamm
3a0LUaPKEHHA MUTa, W06
3a0LLaPKyBaTV KOLUTU 1A HaC i
HaLUWX KNiEHTIB.

Em6apro
Ta CaHKUii

Bynpb-sika kpaiHa abo perioH y
6yb-AKMI YaC MOXXYTb OOMEXNTI
TOPFIBAIO 3 NEBHUMU iHLUMMN
KpaiHamu, opraHisauiamu Ta
noabmu. LLTpadu 3a nopyLueHHs
LIX 0BMeXXeHb MOXYTb By T

nyxe cepinosHumu. Westinghouse
[OTPUMYETHCA BCiX 3aKOHHVIM YNHOM
3aCTOCOBaHMUX CaHKLil | embapro.

AHTNOGONKOTHI 3aKOHM
Ta NOCTaHOBU

Westinghouse Ta i gouipHi
KOMMaHii, odicu Ta dinii 3a Mexkamu
CLUA He MOXyTb 6paTi yuacTb B
YOAHNX €KOHOMIYHVX 60VIKOTaX,
AKi cynepeyaTtb aHTUGONKOTHIM
3akoHam CLLUA. Westinghouse
nosigomnse ypsaay CLIA npo Taki
3annTK, AK LIbOrO BIMarae 3akoH.

3 Al iHXKeHep 3i 36yTy, NpaLiioio 3 HOBUM KIiEHTOM.

o KnieHT 3auiikaBneHni y 3aKyniBni KOMNNeKTylounx ana

KOHTPOJIbHO-BMMipIOBasIbHUX NPUNaAiB Ta CUCTeM KepyBaHHS,
aJie B HaC HEMAE »KOAHMX EKCMOPTHUX NiLEH3iN ANA NiATPUMKN
LibOro KOHTPaKTY. Ik MeHi nepeKoHaTnCA, Lo A MOXY
BUKOHaTWN 3aMOBJIEHHSA NOTEHLINHOrO Kii€EHTa BiaNoBigHO Ao

€KCMOPTHUX 3aKOHIB i npaBun?

MepL HiXK NigNNCYBaTV KOHTPAKTN 3 HOBUMMW KNiEHTaMW,
B @3BepHiTbCA A0 KOMaHAN 3 MUTaHb AOTPUMaHHA BUMOT
Mi>KHapoAHOi Toprisfi. MoXyTb 3aCTOCOBYBaTMCA 3aKOHMN
1 MpaBuna WoA0 eKCNOPTHOro KOHTponio i caHkuin CLUA Ta
iHLIMX KpaiH, WO MOoXKe NPU3BeCcTU J0 0OMeXKeHb Ha niacTaBi
BJIaCHOCTI KJli€HTa ab0 BillCbKOBOro KiHLIeBOro BUKOPUCTaHHS.
Ham notpi6Ho nepekoHaTtucs, wo Westinghouse moxe
BMKOHATU YMOBM KOHTPAKTY, MepLU HiXK 6paTu Ha cebe

OOroBipHi 3060B’sA3aHHA.

Ha nouaTtok
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3 Al Bely neperosopm Npo KOHTPAKT i3 KNiEHTOM i3 KpaiHn bnansbkoro

o Cxopy, AKMIA NoNpocuB MeHe HaaaTu iHpopmallilo Npo 3B'A30K

komnaHii Westinghouse 3 I3painem. Yn MoKy A BUKOHaTu Liein 3anut?

B Lle noTeHuiiHa Nnpo6nema, i 3aneXHo Bif iHWKX PpaKTiB
@aHTN60MKoTHI 3aKoHU CLLIA moxyTb 3a6opoHATn KomnaHii
HapaBaTu Taky iHpopmalito. Mepu Hi>k BUKOHYBaTV noAanbLui Aii, Bam
cnip 3BepHYTUCA A0 rpynu 3 ro6anbHOro BUKOHaHHS TOProBesibHOro

3aKOHOAABCTBA.

3 Al ronoBHMI iHxeHep y CLUA, npaujolo Hap NPOEKTOM i3 3aMiHUN
enaporeHepaTtopa, i MeHi NoTpi6bHO 3anyunTu iHXeHepiB
Westinghouse y 6aratbox KpaiHax, o6 MaTi MOXNMBICTb BYaCHO
BUKOHaTV po6OTy AnA HaLWOoro KiieHTa. fl 3Halo, Lo MOXKY nepeAaBaTtu
AARepHi TexHonorii 6e3 cneuianbHNX eKCMOPTHUX NiLeH3ii go KaHaguy Ta
Hawwmx ¢inin y perioHi €eponu, Appukn Ta bansbkoro cxopy. Yn moxyTb
iHKeHepu B LMX KpaiHax nepefaBaTyi AAEPHi TEXHONOTii OANH OfHOMY Ta

CLLUA 6e3 cneuianbHUX eKCMOPTHUX NiLleHsin?

[ina nepepaBaHHA AfepPHUX TEXHONOTI NigNPUEMCTBaM 3a
B emexkamu CLUA noTpi6Hi cnewianbHi eKCNopTHi niLeHsii. Y Tor yac
Ak Westinghouse Mae 6araTo eKCopTHMX NiLEeH3ii1 3 KpaiH 3a MeXxamu
CLUA, BOHM MOXYTb 6yTy NpU3HaYeHi ANnA KOHKPETHUX NPOeKTiB. KoxkHa
nopibHa cmTyauia Ma€ po3rnAAaTMCb OKPEMO rpynoio 3 rno6anbHoro

AOTPUMAHHA TOProBesibHOro 3aKOHOA4aBCTBa.

Ha nouaTtok

A MeHepKep i3 nocTauyaHHA y OpaHuii, i A BU3HauMB NOTeHUiliHOro
3 erocrayanbHuKa, 6eHediliapHIM BNacHNKOM AKOTO € CTOPOHa, L0
nepe6ysac nip caHkuisamu CLUA. beHediuiapHui BnacHuk nepebysace nig
caHkuiamu CLUA, ane He ®paHLii. 3 ornagy Ha Te, LLO B Uil onepaLyii He

6patume yyactb CLUA, um noTpi6bHO MeHi 3aMucnioBaTmcA npo caHKujii CLLIA?

Tak. Ha gogatok o HauioHaNbHUX 3aKOHIB NP0 eKCMOPTHUN
B @ KOHTpOJIb, Yci nignpuemcrea Westinghouse y BcboMy cBiTi NOBUHHI
JoTpumyBaTuca Bumor caHkuin CLUA. 3a Heo6xigHOCTI 3BepTaiiTecs
no AOMOMOry 0 rpynu 3 rno6ajsibHOro BUKOHaHHA TOProBenbHOro

3aKOHO4aBCTBa.

3 3i MHol0 3B'A3aBcA NiAPAAHNK 3 060POHHOT ranysi, AKUN

@Xxoue BMKOPMCTaTI YacTUHY KOMepLiifiHOT AAePHOI TeXHONOrii
Westinghouse y BilicbkoBux LinsAx. Yn € Akicb 0co6nMBi 3ano6ixHi
3axofu, AKUX A Malo BXXUBaTK, KONV CMiBNPALioio 3 NiAPAAHNKOM 3
060POHHOI ranysi Haj, BilCbKOBMMM NPOEKTaMK, HaBiTb KONW NigPAAHNK

NpPOCTO FOBOPUTb NPO AAEPHI TeXHONOTrii?

Tak, € 0co6nuBi 3an06iXKHI 3aX04un, AKX BM MOBUHHI BXXNBATH,
B ecniBnpawoym 3 NigpaAHNKOM 3 060poHHOI ranysi. Mepwmm
KPOKOM € 3a/ly4Y€HHA rpynu 3 rno6anbHOro BUKOHaHHA TOProBenbHOro
3aKkoHopaBcTBa. Konv Mu nounHaemo moaundikysatn 6yab-AKy Haly
3BMYaliHy po60oTy ANA KiHLeBOro BiliCbKOBOTO KiHLI@BOro BUKOPUCTaHHS,
Ha Hac NOYMHaIOTb NOLWNPIOBaTUCA 6iNbL 06MeXyBanbHi NpaBuna WoAo

TOpriBNi, AKi BUMaratoTb 4OAATKOBMUX 3aX0fiB.
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TouHicTb i NpoO30picTb

Mn gotpumyemocs npuHumny HYJIbOBOI tepnnmocTi go 6yab-aKkoro Buay waxpaiictea. Mu
NMOBUWHHI TOYHO 1 NPO30PO BecTu BGisHeC i peecTpyBaTy Ainosi onepauii B Westinghouse. Mu Takox
NOBUWHHI 3aCTOCOBYBATU HaMBWLLi €TUYHI CTaHAAPTM B HAWMUX GiHAHCOBUX | HepiHAHCOBYIX 3BiTax.

Lle o3Hauae Take:

«  TapaHTyBaTV, WO TiNbKYM BiAMNOBIAHI 0CO6M MatloTb MOXINBICTb 06PO6NATY ¢iHaHCOBI onepalyii.

+  3abe3neuyBaTy HaneXHi 4O3BOMNM, MOBHOTY Ta TOUHICTb YCiX GiHAHCOBUX TPaH3aKLjlA.

+  BuKoHyBaTy Bci byxrantepcbki, GiHaHCOBI, TOAATKOBI Ta iHLLi BiANOBIAHI HOPMATUBHI BUMOTY,
30Kpema goTpumyBsaTucs 3akoHy CapbeiiH3a-OKcni B KpaiHax, e My MpaLjoeMO.

«  [apaHTyBaTV TOUHe I Npo3ope diHaHCOBE 3BiTyBaHHH.

«  [apaHTyBaTV TOYHe 3BiTyBaHHA LWOAO aKTyaslbHUX CTaHy, BUTPAT i rpadiky BUKOHaHHA MPOEKTIB.

+  3abe3neuyBaTyi CBOEUACHY 06POOKY Oyfib-AKMX HEOOXIAHVX 3MiH y GiHAHCOBUX JaHNX NPOEKTY
(ICN/CCNs).

+  [apaHTyBaTV, O OPIEHTOBHI BUTPATU Ha BUKOHAHHSA Bifjlo6paxaloTb HalbiNbLL akTyanbHi
(Bipomi) ymoBw.

+  3abe3neunty, WOO6 rpadikv NPOEKTY BKIIOUANN NOBHWIA 06CAT pOBOTN Haf, MPOEKTOM,
AKNIA 3aNULLINIOCA BUKOHATU (BKIIOYHO 3 iHOPMALiElo MPO BUKOHaBLA/NOCTauabHUKA), i
Bifobpaxanu peanicTMuHy TpUBanicTb PooiT.

«  BecTu TOuUHI XXypHanu npo TecTyBaHHA 11 NepeBipKu AKOCTi MPOAYKTIB.

+  BecTn npo3opi 3BiTV LWOAO 3aXUCTY JOBKINNSA, AKOCTi Ta 6e3neku.

«  [apaHTyBaT\ NOBHOTY, CNPaBeAnBICTb, TOUHICTb, CBOEYACHICTb i
3PO3YMIiniCTb yCiX 30BHiLLHIX Npe3eHTaLil | BiinoBige Ha 3annTu
npo Westinghouse.

Ham 3a6opoHeHo:

+  BMKpUBNATM abo panbcndikyBaTh GiHaHCOBI paxyHKM, 3anncy Ta 3BiTu;

+  BECTU «4OPHY Byxrantepito» ANA BUKOHaHHA CYMHIBHUX ab0 HE3aKOHHWX
nnaTexis;

+  ¢danbcndikyBaTy HediHaHCOBI AOKYMEHTY, HaNpPUKNaA pe3ynbraTi
nepesipKM AKOCTi NPoAyKLUii;

«  YXWNATUCA Bif CNNaTV NOAATKIB abo AonomaraTy iHWWM CTOPOHaM B
YXWNEHHiI Bif cnnaTty noaaTkis;

*  MaHinynioBaTu, NpYMyLLYyBaT/ a60 BBOAWTY B OMaHy CMiBPOGITHUKIB,
ayauTopiB | 6i3HeC-MapTHePIB i3 METOIO CTBOPEHHS OMaHNMBUX 3amNuCiB Y
Haluyx GiHaHCOBMX 3BiTaX.

AKLLO BaM 3AA€TbCA, LLIO BaC NPOCATb BUKOPUCTOBYBATW CYMHIBHI OyXrantepcbkKi
meTtoau, banbcudikyBaTyt iHGopMaLLito U POOUTH HETOUHI 3aNMCK B HALIUX
KHUrax i JokymeHTax abo AKLLO BaM BiJOMO MNPO Te, L0 Lie pobnaATb iHLWi

0cobu, Bam CJlif HeramHo NoBiZoMMTY NPo CBOT Nigo3pu yepes Westinghouse
Help Chain.

[lnAa oTpumaHHA goknagHiwoi iHpopmauii
ave. BMS-FIN-12 — YnpaBniHHsa
dinaHcoBOIO NoniTukolo — logaTok A:
rno6anbHi piHaHcoBi noniTukm (Financial
Policy Governance — Appendix A:

Global Financial Policies) Ta npasuna
BiAMOBiAHUX KpaiH.

Ha nouaTtok

3 MeHi Bigomi BUNagKu, Konu y 3Bitax npo cTaH
@ NPOEeKTY BKalyBanucs BUTpaTh Ta rpadiku
BUKOHAHHS, fAKi, 3faBanocs, HETOUYHO Bifo6pakanu
$akTnuHe BUKOHaHHA NpoekTy. LLlo meHi cnip

pobuTtn?

B AKWwo Bam 3pyyHO, 06roBoOpITb CHTYyaLilo

@3i CBOiM KepiBHUKOM. Bu Takox moxete
MOroBOPUTY 3 KEPIBHUKOM BULLIOrO PiBHA Y Baluiil
opraHi3aujii abo BUKOpWCTaTU iHWWI pecypcy
NaHLI0XKKY [OMOMOTY, AAKLO Balllii Nifo3pu He
6yayTb po3rnAHyTi. HeTouHe BKa3aHHA $piHAaHCOBMX
BiflomMoCTell MPO NPOEKT Yy 3BiTaX € CEPIO3HMM
nopyuweHHAM Haworo Kogekcy. Cnig 3aBxamn
NOBifOMNATY Ta PO3CNifyBaTh HaBiTb MOTEHLiVHI

nopyLieHHA.

Pikapp
Bactepoc, LLBeuin
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3abe3neyeHHA KOHPIAEHLUINHOCTI, 3aXMCT CNY»K60BOI
iHpopmalil, iHTeneKkTyanbHOI BIAaCHOCTi Ta 0C060BUNX AaHNX

KoHdiaeHUinHicTb

IHbopmaLlis — ofuH i3 HaLLMX HAMBaXNUBILLMX pecypciB. Yci My Hecemo
BiAMoBiAanbHICTb 3a 3axMCT KoHOIAeHUiHOCTI iHbopmauii Westinghouse.
KoHdipgeHuinHa iHpopmaLis Westinghouse Bkntovae Take:

e cnyx60Ba Ta KOH}iAeHUiiHa TexHiuHa iHbopmaLllis;
*  Oyxrantepcbka Ta dpiHaHcoBa iHpopMmaLlis;

*  Bi3Hec-nnaHv Ta cTpaTeriyHi NaHn PO3BUTKY;

*  iHpopMmaLin NPo KNIEHTIB | NOCTayanbHUKIB;

*  iHbopMaLia Npo MaibyTHi NpyAGaHHs;

®  MepcoHanbHi AaHi.

Cnyx6o0Ba iHpopmauin

Cny»x60Ba iHpopMaLiia BKNloyae iHpopmaLlito, AaHi, nporpamHe
3abe3neyeHHs, KpecneHHs, NpoeKTy, cneundikalii, anapaTHe 3abe3neyeHHs,
peui abo enemeHTV CEKPETHOTO, CNY>KO60BOT0, KOHPIAEHLIIHOTO YK
NPUBATHOTO XapaKTepy, BU3HaueHi AK KOHIAEHLiHI, cnyx60Bi ToLwo, AKi
cTocytoTbeA 6isHecy Westinghouse, 30Kpema peui TeXHIYHOTo XapakTepy
(HanpuKnap, Hoy-xay, npoLecy, fiaHi Ta MeToAw ToLwo), 6i3HecoBoro
xapakTepy (Hanpvknag, iHpopmaLlia npo rpadiky, BUAaTKK, NprbyTKu,
PVHKW, 30T, KNIEHTIB, KOHTPAKTHI BiAHOCVHW OAAVH 3 OfHUM), CTy»K60BOTO
XapakTepy (Hanpvknag, iHpopmaLlif Npo NaTeHTW, 3aABKW Ha NaTeHTH,
aBTOPCbKI NpaBa, KOMepPLiiHi TAEMHML 1 TOProBenbHi MapKK) Ta iHwWa
iHpopmaLlia NoaibHOro xapaKkTepy, a TakoX iHLwa iHpopMaLis, Aka byna
oTpMMaHa 3 BULLe3a3HaueHoi iHpopmaLii. Cny>k6oBa iHpopMaLlia Moxe
BBaXaTUCA TAEMHOIO Ta KOH}IAEHUiHOW (HanpWKnag, Hanexatun Ao
knacis Westinghouse Proprietary Class 1, Westinghouse Proprietary

Class 2) abo moxe He 6yTn KOHPIAEeHLiHO (HanpVKIag, Hanexatu

no knacy Westinghouse Non-Proprietary Class 3) ans 36epexeHHs

HaLLOi KOHKYPEHTHOI NepeBar Ta onepawiniHoi 6e3neku.

[insa oTpuMaHHsA gofatkoBoi iHpopMaLlii 3BepHiTbCA A0
nokymeHTa BMS-LGL-28 — BusHauyeHHA Ta nepeBU3Ha4YeHHA
CTyneHsl CEKPETHOCTi Ta BUNYCK BnacHoi iHpopmaLiii;
BMS-LGL-32 — lNpouec MapKyBaHHA Ta NOBOAMKEHHI 3i
cnyx60Bolo iHpopmauieio Cnyx60Ba iHpopmauis;
BMS-LGL-36 — YnpaBniHHA nporpamMmHum 3a6e3neyeHHAM,
L0 CTAHOBUTbD iHTENEeKTyaNbHY BACHICTb; i MiCLieBi NONITUKM
BiANOBIAHWX KpaiH.

[lnA oTpyMaHHA JoKnagHiwoi inpopmadlii gvis.: BMS-1S-46 —
y . Monitnka Westinghouse wopo rno6anbHoi iHpopmauiiHoT
33 A3KN 3 rPOMAaACDbKICTIO Ta 6e3neku (Global Information Security Policy); HR-92 —
cnin KyBaHHA 3i 3MI MoniTuka Woa0 TMMYacoBoi ANCTaHLilIHOT po6oTu 3a :
KopgoHom (Temporary Cross-Border Remote Work Policy).

Bynp-aki oTprmaHi cniBpob6iTHUKamMM 3anuUTK Ha iHTepB'lo abo

3anutn iHdopmaLii Westinghouse Big 30BHiLLHbOT opraHizauii
nepefaBaTMMyTbCA A0 BifAiny rnobanbHWX KoOMyHikauii. CniBpo6iTHUKM
Westinghouse He MatoTb NOBHOBaXeHb B3aemogiaTy 3i 3MI Big

iMeHi KomnaHii, 30Kpema yepes coLjianbHi Mepexi. Yci 3anuTtu cnif
HanpaBnATY KOMaHAj 3a agpecoto media@westinghouse.com.
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IHTeneKkTyanbHa BnacHicTb

IHTenekTyanbHa BnacHicTb — Lie 6yab-AKi Hoy-xay, 3HaHHA abo NPoAYKTH
3HaHb, AKi CNPUAIOTb KOHKYpeHTocnpomoxXHocTi Westinghouse.
IHTenekTyanbHa BnacHicTb Bktoyae Cny60By iHpopmaLlito (BU3HaUeHHA
HaBe[leHo BULLE), a TaKoX iHpopMaLlito, ika xoua i 4OCTyMHa

LUMPOKOMY 3araJy, MPOTe OXOPOHAETbCA 3aKOHOM abo cTaTyToMm,
HanpuKnag naTeHTn, TOProBesbHi MapKy Ta aBTOPCbKi Npasa.

BMS-
LGL-48 — ToBapHi 3HaKM Ta 3HaKu o6cnyrosyBaHHsA; BMS-
LGL-29 — MpaBuna Wop0 aBTOPCbKNX NpaB

MepcoHanbHi paHi

MepcoHanbHi faHi — ue iHbopMaLia Npo ¢iznuHMX ocib abo sika Moxe
[103BONIUNTM ifieHTUdiIKyBaTN 0CObY NPAMMMM Ta/abo HENMPAMUMU Cocobamm.
MNepcoHanbHi AaHi MOXyTb BKOYATU ifeHTUIKaLiHI AaHi, KOHTaKTHI AaHi,
nemorpadiuHy iHbopmaLlito, a Takox ifeHTUiKaTopm B IHTEpHETI Ta
XapaKTepUCTUKM Gi3NYHOI, KynbTypHOI, LM$POBOI ifeHTUYHOCTI JIIOANHU TOLLO.

Brpata abo 3noBxuBaHHA MepcoHanbHUMU AaHVMY MOXeE CIPUUYUHIATA
3anopfifAHHA LWKOAM 0cobam, B TOMY UMC/i OCOPOMIIEHHS, HE3PYYUHICTb i
LaxpancbKe BUKOPUCTaHHA AaHUX. 3aXUCT KOHOIAEHUIMHOCTI Ta uinicHocTi
MepcoHanbHUX AaHWX — KPUTUYHO BaXnMBMI 060B'A30K, JO AKOTO KOMMaHis
Westinghouse cTaBuTbcA Ay»e cepiiosHo. KomnaHis po3paxoBye, Lo NpaLiBHUKM
06pobnaTumyTb MNepcoHanbHi AaHi 3aKOHHO, YeCHO Ta KOH}IAeHLiiHO.

[lnA oTprMaHHA foaaTKoBoi iHGopMaLlii Npo NPUHLMNY 1 pekomeHZaLlii, AKNX
i BOTPMMYyBaTUCA Nif Yac 06po6KM MepcoHanbHKX faHUX, ANB. MOMITUKK,
HaBefeHi HuXue.

BMS-LGL-105 — Monitukn KoHpigeHuinHOCTI Ta
3axucTy nepcoHanbHux aaHnx ra BMS-LGL-151 —
Monitukm igeHTndikauii ocobun

BipnoBiganbHe BUKOPUCTaHHA
WITYYHOrO iHTeNeKTYy

KomnaHis Westinghouse nparte oTpuMyBaTUCA BCiX 3aKOHIB | HOPMaTVIBHUX
aKTiB, BUKOPMCTOBYIOUM MPY LibOMY HOBITHI PilleHHA 4J1A BNPOBaPKeHHA
iHHOBAL}ilA, NOKpaLUeHHA Gi3Hec-onepaLliil, NPUNHATTA pilleHb | pO3pPo6KK
npopykTiB. inA uboro Westinghouse BrkopuctoBye WwryuHmid inTenekT (LLII)

i MalLMHHe HaBYaHHS, L6 NPOAOBXKYBaTV NMOKpPaLLyBaTu AKICTb HaLINX
npopykTiB. Xoua LLII € KOpMUCHNM IHCTPYMEHTOM, BiH HeCe PU3MKW, AKi ePEKTUBHO
NOM'AIKLLYIOTbCA HaLIMM YNPaB/liHHAM | HOBOIO NMOJTITUKOIO BiNOBIfaNbHOrO
BuKopucTaHHs LUI. Westinghouse ctBopuna KomiteT 3 eTvikn faHux (Data Ethics
Committee, DEC) ans npoBefeHHA OLiHK Ha OCHOBI PU3UKIB HOBUX, MOTEHLiIIHO
BVICOKOPU3MKOBAHMX PilleHb i3 BUKOPWUCTaHHAM LUTYYHOrO iHTeneKTy. »KogHi
Cny60Bi, NepcoHanbHi AaHi abo iHpopmaLlif, Lo NiaNArae eKCnopTHOMY
KOHTPOJIO, He MOBWHHI BBOAUTUCA Ha BUCOKOPU3MKOBaHI MnaTdopmi LTYYHOTO
iHTenekTy 6e3 nonepefHboro cxsaneHHs Bif DEC i BignoBigHMX BNacHMKiB
flaHux abo 6e3 nonepeAHbOro CXBaneHHA NNATGOPMYU ANA BHYTPILLHBOTO

Ha nouaTtok

Al npaytoto Hap Npe3eHTaui€lo, AKY A NpeACTaBAATUMY Ha
e KoHdepeHLUil B LLIBeLji, i MeHi He 30Bcim 3po3ymino, Aki
MapKyBaHHA MaloTb MiCTUTNCA Ha JOKYMEHTaXx Ta Lo A MOXY Il He
MOXY NOBIAOMNATN ayANTOPIi, NPUCYTHI Ha Ny6NiYHIN KOHpepeHuii.
AIK A MOXY OTPMMaTIN KOHCYNbTaLilo, 106 NnepeKkoHaTmnCs, Lo A
HaNeXXHUM YMHOM MapKyio Ta 3axuiato iHpopmauito Westinghouse?

BianoBiab Moxe 6yTu cknagHolo, i 3aBxan 6yae npaBUnbHUM
@3BepTaTncA 3a KOHCynbTali€lo. TakoX MoXeTe 3BepHYTUCA A0
TaKnx JOKyMeHTiB: BMS-LGL-28 Bu3HaueHH:A Ta nepeBU3HauYeHHA
CTyNeHsA CeKPeTHOCTI Ta BUMYCK BnacHoi iHpopmauii Westinghouse
(The Classification and Reclassification and Release of Westinghouse

Proprietary Information), BMS-LGL-32 lMpouec MapKyBaHHs Ta NOBOAMEHHS

3i cny608Boto iHpopmauieio (Process for marking and Handling
Proprietary Information) um 3B’sXiTbCA 3 HalLMM KOOPAVMHATOPOM
3i cny60B0i iHpopMaLii a60 Yepes NaHLIIXKOK [ONOMOT 1.

OpfHa 3 MOiX Koner nonpocuia MeHe Hagicnatum
e KoHiAeHUiliHY iHpopMmaLilo Ha il 0COOUCTY eNEKTPOHHY
afpecy. 3a ii cnoBamu, Lie noneriiye po6oTy Hag NPOEKTOM
yaoma. Yu cnip meHi BUKOHaTH ii npoxaHHA?

Hi. Cny»x60By iHpopmaLito abo 6yab-aKy iHwWY iHpopmaLiito npo
B @ KOMMaHIlo HIKO/IN He CAif HaACMIaTh Ha OCOBUCTY eNEKTPOHHY
agpecy. Bu moxete HagicnaTu iHpopmaluito Ha ii agpecy enekTpoHHoOT
nowTn WEC, AKL0 BN AOTPUMYETECH YCiX BifNOBIAHNX MONITUK.

BUKopucTaHHa y Westinghouse. AKLLO BUKOPUCTOBYIOTbCA Oyab-AKi
nepcoHanbHi faHi, e Ma€ BinbyBaTVCA TiNbKU B 3aXULLeHil | cxBaneHii
BHYTPILUHi MOZeni, a He Ha 30BHILLHIN BUCOKOPW3UKOBaHiii nnatpopmi LLII.

BMS-LGL-164
MoniTnKy wopo BiANOBIAaNIbHOrO BUKOPNCTaHHA WUTYYHOIO
inTenekry (Policy and Responsible Use of Artificial
Intelligence), BMS-IRM-48 MoniTuKy 040 NPpUHATHOrO
BUKOPUCTaHHA TEXHOJOril reHepaTUBHOrO LUTYYHOTO
iHTenekry (Acceptable Use of Generative Artificial Intelligence

Technology Policy)

KomyHikauii Ta codianbHi mepexi

Mwu noBuHHI 3axuLwaT KOHGIAEHUIHICTb AinoBux i OcoboBYX
[aHNX, BUKOPWCTOBYIOUM CoLianbHi Mepexki Ta BCi iHLUI

MeToAn KoMyHiKauii. My6nikytoun iHdopmaLito, HeobxigHO
LOTPUMYBATUCA BCIX YMHHMX MONITUK i npoueayp Westinghouse.
[y6nikyiiTe NnLIe YeCHWI, TOUHUI | HANIEXXHWI KOHTEHT.

AKLLO Bam BiAOMO NpPO NOTEHLiNHe HeHanexHe BUKOPUCTaHHA coLjianbHMX
Mepex, BaM chifi NOBifOMUTY NPO Le Y BiaAin rmobanbHUX KOMyHiKaLjii.
3Bepraiiteca po nonitnku Westinghouse Social Media Policy, sika
[IONOMOXe BaM BUKOPUCTOBYBATU COLjialibHi Mepexi BignoBiganbHo.

BMS-COM-4 —
MoniTnka npo couianbHi mepexi (Social Media Policy)
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3060B'a3aHHA Westinghouse woao
AKOCTI, AOBKiNNA, 340poB’'a Ta 6e3nekn

Hawa nporpama 3a6e3ne4yeHHs AKOCTi,
OXOPOHM AOBKiNNA, 340pOB’A Ta 6e3neKkn

Westinghouse fOTPUMYETbCA NPUHLMNIB ETUYHOT KOPMOPATNBHOT NMOBEAIHKM
y cdepax AKOCTI, AOBKiNNA, 30pos’s Ta 6e3neku (Quality, Environment,
Health, and Safety, QEHS). Lle 3060B’A3aHHA NOLUNPIOETLCA HE TiNbKN

Ha KOMMaHilo, ane i Ha rpomaam, y AKX M1 NpaLioeMo, i NiaTPUMYETbCA
KOMaHgolo gocBifueHnx npodecioHanis 3 QEHS, ki BigaaHi foTprMaHHIO
eTuyHoro ctaHgapTy Westinghouse, wwo ¢opmyntoeTbea Ak «YecHicTb — Halua
CyTHICTb». 3060B'A3aHHA Westinghouse wopo QEHS npucyTHi Ha BCix piBHAX
opraHizaujii. Mu 3aoxouyemo BCix cniBpobiTHVIKIB — Bifj NPpaLiBHUKIB Liexy

[0 UNeHiB Paan ANPEeKTOPiB — BUCIOBIIOBATUCA, KON B HUX BUHUKAIOTb
3aHEMOKOEHHH LOAO AKOCTI, 6e3neku i goskinna. CniBpobiTHUKNA MOXYTb
NOBIJOMWTI NPO CBOI 3aHEMOKOEHHSA CBOIM KepiBHMKaM abo Ha rapsaJy niHito
Westinghouse Global Ethics and Concerns Helpline, sika npaLoe B pexumi
24/7/365 y BCix KpaiHax, Aie MU 3[iAiCHIOEMO CBOIO AiANbHICTb.

Hawi 3060B’A3aHHA wopo QEHS
Westinghouse 30608B'A3yeTbca:

*  3abe3neyyBaTi JOTPVIMAHHA BCiX 3aCTOCOBHVX OPUANYHMNX Ta iHLLINX
30060B'A3aHb | BUMOT KOMMIAEHCY;

* 3abe3neuyBaTu 6esneyHe i1 300poBe poboue cepeOBULLE LIAXOM
3ano6iraHHA HeLacH!UM BUMaAKam Ha BUPOOHMLUTBI 1 npodecinHnm
3aXBOPIOBaHHAM, NParHyyu Ao HyNbOBOIO PiBHA LKOAW;

*  BM3HauaTuW 1 KepyBaTu Hebe3snekamu, acnekTamu i pusukamu QEHS, a
TaKOX BMPOBaAXKyBaTh eGeKTUBHI MNaHy Ana yCyHeHHA abo MiHimizauii
LINX pU3KKIB;

*  3MeHLUYyBaTW Hall BM/IMB Ha AOBKINNA WIAXOM MiHiMi3aLii BUK/AIB
NapHNKOBYIX rasiB, BUKOPUCTaHHA CUPOBWHU 1 eHepril, a TaKoX
3anobiraHHA 3a6pyAHEHHIO LWAXOM 3MeHLUEHHA BifX0fiB, NepepobKu
Ta BTOPMHHOIO BUKOPUCTaHHA MaTepianis i pecypcis Ta MOKpaLLeHHA
eHeproepeKTVBHOCTI HaLLIUX onepaLiii;

*  MOCTINHO BAOCKOHANIOBaTH CUCTEM KepyBaHHA A 3abe3neyeHHs
BifNOBIAHOCTI MeTi 1 KOHTEKCTY opraHisauii Ta NiaTPUMKN i
CTpaTeriyHoro HanpPAMKY;

*  CIpUATY KyNbTypi 06i3HAHOCTI, KOHCYNbTaLilA, yyacTi 1 Nia3BITHOCTI
B ranysi QEHS cepep ycix Hawwmx cniBPOBGITHMKIB Ta iHLWINX
3aLikaBneHnX CTOPiH;

*  BM3HaBaTV OCOONVBI XapaKTePUCTUKU AAEPHUX TEXHONOTIN | CTEXUTN
3a TUM, LWO6 AiANbHICTD i3 3aCTOCYBaHHAM AfEPHUX MaTepianis
BUMKOHYBaslacA TakMM YMHOM, o6 AnepHa 6e3neka

*  He CTaBWIaca nig 3arposy iHWm1mMmn npioputeTamu;

*  YCTaHOB/IOBATY 3HauyLLi, peanicTUYHI Lini ANA NOCTINHOIo NOKpaLueHHA
Hawmx nokasHukis QEHS;

*  BMKOPWCTOBYBaTU KBanidikoBaHi 11 KOMNETEHTHI pecypcu ans
BNPOBafpKeHHA Ta NiATPUMaHHA Hawmx nporpam QEHS;

*  niaTPUMYBaTV poboye cepeaoBuiLLe, Y AKOMY CMiBPOGITHUKM
3a0XO0UYI0TbCA BiAKPUTO BUCIOBNIOBATN 3aHEMOKOEHHA LWOAO
6e3MneyHOCTi Ta AKOCTI HALLMX NPOAYKTIB i nocnyr;

*  nigTpUMmyBaTW 1 y3rofKyBaTu cTpaterii 3 [ToniTnkolo KopnopaTMBHOro
CTanoro po3BUTKY.

EkonoriyHa BignoBiganbHicTb

Y Westinghouse M1 Beaemo 6i3Hec, Niknyoumncb Npo 3axycT JOBKINA Ta
niofen. AK KOMNaHis, Lo 3aiMaETbCA ALEPHOI0 HEPreTUKOI0, M BUSHAEMO
CBOIO POJib Y 3MEHLLEHHI BUKMAIB BYreLo Ta KOPUCTYEMOCA MOXJIUBICTIO
pornomaraTi pobuTI Hally NaHeTy 3eneHiloto. [N 3aXncTy AoBKinnA
Westinghouse 30608B'A3yeTbcs:

*  3MeHLyBaTV BiAXoAw, 3anobirati 3abpyAHEHH!O, 3a0LLaAXyBaTh pecypcu
1 edpeKTVIBHE BUKOPUCTOBYBATU EHEPTII0 B YCiX HALIMX onepaLlisx;

*  MOCTINHO BAOCKOHAIOBATN CUCTEMI KePyBaHHA BIIMBOM Ha AOBKINNA
i NPOAYKTMBHICTIO LWNAXOM YCTaHOBJIEHHA Ta NIATPUMaHHA 3HAUYLLNX
opieHTUPIB i Ljinen;

*  HaBuaTM MpaLiBHUKIB NPaLIoBaTU B €KOMOrYHO BiAMOBiAanbHMI cnoci6;

*  NPOBOAWTW ayAUTU JOTPUMAHHA €KOMOTiYHNX BUMOT i CUCTEMM
KepyBaHHs EHS gna 3a6e3neyeHHs BignoBiAHOCTI HALWMM 3aCTOCOBHUM
3aKOHOJaBYMM BUMOTaMm, J03BOJ1IaM, HOPMaM i CTaHfjapTam;

*  npautoBaTV Haf AOCATHEHHAM HaluMX NPOMIXHUX Linel Ha 2030 pik 3a
Hanpamamu Scope 1 + Scope 2 (npsAmi Ta Henpami Buknawm) Ta Net Zero
(ByrneueBa HenTpanbHicTb) Ao 2050 poKy 3a LONOMOrO HaLoro
MnaHy fekap6oHisauii.

3popoB’sa

Westinghouse nparHe 3axuiuaTi sk ¢isanyHe, TaK i NCUXoNOriyHe 3HOPOB'A

CBOIX CNiBPOGITHWKIB, KNi€HTiB i cyciais. Ana uboro Westinghouse

3000B'A3y€ETbCA:

*  pO3BMBaTY KyJIbTypy MOBarv A0 iHLINX;

*  [OTPVMYBaTUCA HAMBMLLMX CTaHAAPTIB CyMJTIHHOCTI LOAO 3aXUCTy
rpomag, y AKX M1 NpaLoeMo;

*  3abe3neyvyBaT HaJIeXHWI KOHTPOb 3a AAEPHVMM MaTepianamu Ta
BifNOBifHY 3BiTHICTb.

be3sneka

Hawa uinb — HY/IbOBW nokasHuk HellacH1xX BUNaaKie — 3aCTOCOBYETbCA
[0 BCiX acnekTiB 6e3meKu, 3aXm1CTy Ta AKOCTI, @ TaKOX NMUTaHb €TUKN
yecHocTi. KoxeH Mae BiguyBaTL CBOIO BiAMNOBIAANbHICTb 3a 3ab6e3rneyeHHs
6e3neku cebe Ta cBOro poboyoro micus. ina uboro Westinghouse
3060B'A3yETbCA:

*  npossnAiTe Nosary Ao iHWWX Noaew;

*  BMKOHYITe NpaBuna;

*  3YNMHANTECA, KONW He BNEBHEHI;

*  LIBMAKO NOBiAOMAAITE Npo npobnemy;

* Ml MigNnc — ue MOE CJI0BO.

Ha nouaTtok
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be3sneka

Mwu nparHemMo nigTpumyBaTy 6e3neyHe Ta 3axuLLieHe poboue cepeaoBuLLE, AKE AOTNOMara€ Hallii
MiXKHapOZHi1 KOMNaHIT CTBOPIOBaTY 6e3MeyHi, EKOHOMIUHI Ta HaZilHi pilleHHA. My 30cepepKyemo
CBOIO yBary Ha TakoMmy:

e  3abe3neyvyBaTy poboye cepefoBUILLE, BiNlbHE Bifj HACUIbCTBA;
*  3anobiraTi BTPaTi abo PO3roNoLeHHI0 CeKPETHOI iHGOPMaLLil uv iHTeNeKTyanbHOI BNacHOCTi Ta/
a60 BNacHOCTI 1 aKTUBIB KOMMaHii;
*  3abe3neyvyBaTyl aHTUKPY30BE KEPYBaHHA Ta 3HVKEHHS PU3MKIB;
*  HapaBaTy po3BiadaHi NPo NOAOPOXi Ta 3arposu;
*  3anobiraTi NoTpanIaHHI 3a60POHEHVX NpeaMeTIB y poboue cepeposue Westinghouse;
*  3abe3neyyBaTy poboye cepefoBILLE, BiNlbHE Bifj 3/IOBXKMBaHHA ankoronem;
*  3abe3neyvyBaTi HaNEXHWUI KOHTPOSb 3a ALEPHMI MaTepianamm Ta BifMoBiaHY 3BITHICTb;
*  3anpoBafyKyBaTy Ta 3abe3reuyBaTii KOHTPOIb AOCTYMY NEPCOHany.
*  BUKOPWCTOBYBATU CTaHAAPTM30BaHi NPaKTUKM 6e3neKu nig yac NpoLecy 3uTTa
Ta NOFNIVHAHHA.

[inA oTpumaHHA fofaTkoBoi iHpopmauii nepernaHbTe foKyMeHT BMS-SEC

[JoTpMMaHHA rapaHTilHNX BUMOT

Nianpremctaa Westinghouse AOTpYMYOTbCA 3aCTOCOBHUX HaLliOHaNbHUX, PerioHanbHYX i
Mi>KHAPOAHVX rapaHTIiiHKX NONOXeHb. [Mob6asnbHa Nporpama AAePHUX rapaHTil Cnpurse cniBnpaui
Mix nigpo3sginammn Westinghouse, BignosifanbH1My 3a LOTPUMaHHA HaLiOHANbHUX, PerioHanbHKX
i Mi>KHapOAHWX rapaHTINHUX NONOXeHb Ta 3abe3neuye HaneXHMIN 3ax1cT iHpopmalii Npo rapaHTii B
cuctemax Westinghouse. Westinghouse 3abe3neuye 3aiaHHA BigNOBiAHNX rapaHTilHKX 3aco6iB Ha
paHHiX eTanax AnA 3MeHLIEHHS PU3UKY [NA OXOMNeHHs, rpadiky poboTu, GiofKeTy I NiLeH3yBaHHs,
o6 3a6e3neuyBaTyi AOTPUMaHHA rapaHTiiHUX BUMOT B YCbOMY CBITi.

fAKicTb

Westinghouse B1KoHye BUMOrY A0 AKOCTi Ta BUMPaBAOBYE OUiKyBaHHA KNIEHTIB, 30CcepepKytoun
yBary Ha NocTiiHOMY BAOCKOHaNeHHi Ta JOCATHeHHi BigMiHHWX pe3ynbTaTi. Westinghouse
po3pobnse, 3aKynae, BUPOLNAE, peanisye Ta nocTayae NPOAYKLto i TOCNYry B HagiHMIA cnoci6 Ta 3
[OTPUMAHHAM YCiX BUMOT. MU nparHemo HaAaBaTu Halli NPOAYKTM Ta NOCyri 3 6e3KOMNPOMICHOI0
nepLUOKNACHO AKICTIO. BiinosiganbHe CcTaBNeHHA KOXHOO NpauiBHMKa A0 Oro BignoBigHOT poni
CNPUVAE PO3BUTKY KYNbTYPUW AKOCTI B YCill KOMNaHil.

[na otpumanHa gopatkosoi iHbopmadii gvs.: BMS-NSC-1 — MiaTpumaHua
NO3NTUBHOI KyNbTypu AfepHoi 6e3neKkn i opieHToBaHe Ha 6e3neKy po6oye
cepepoBue (Nuclear Safety Culture, (NSC) and Safety Conscious Work
Environment (SCWE) i BMS-ECP-1 — lNpouepaypa 3 lMporpamu ctryp6oBaHoCTi
npauiBHukiB (Employee Concerns Program Procedure), POL-WEC-001 —
MoniTnKa WwWopao AKOCTi, BOBKINNA, 310P0B'A Ta 6e3MneKn i MicLeBi NoNiTUKM
BiANOBIgHMX KpaiH.

Ha nouaTtok

3 Al npauioto Ha 06'eKTi Kni€HTa, Ae AiloTb iHWiI
o cTaHpapTu 6e3neku. MeHe HENOKOITb Te, Lo
Halli CnNiBPOGITHMKN MOXKYTb Hapa)aTncs Ha pU3nK.

LLlo meHi cnig po6uTtn?

Bu noBuHHI 3a6e3neyyBaTi 6e3neKky ans
B @ cebe Ta BCiX NPUCYTHIX. AKLLO icHYe npamunii
pU3KK 6e3nekn, BaM Heo6XifHO 3ynnH1TM poboTy
Ta NOBIAOMUTU NPO Lie KePiBHNKY HalBULLOTO PiBHA
Westinghouse Ha micLi npoBefieHHs po6iT. BiH mae
HajaTy BaM BKasiBKY/ Ta NOBiJOMUTY NPO cUTyaLilo
KNieHTy. B3aemopitoun 3 KnieHTOM, Ball KepiBHUK
cninbHo 3 KepiBHUM cknagom Westinghouse,
BiAAINIOM TeXHiK/ 6e3neKu, OXOpoHU npai i
HaBKOJNMLLHbOTO CepefjoBULLa Ta BiaAiNom agepHoi
6e3nekn po3pobuTb pillieHHs, AKe A03BONINTb HaM
poTtpumyBaTtuca nonituku Westinghouse Ta npu

ubomy 6e3ney4yHo 3a40BONbHATA HOTPEGM KnieHTa.
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NMosnTuBHMN BNANB

Mn BnpoBaf>KyeEMO NO3UTUBHI 3MiHU Yepe3
po6oTy, AKy Mn BuKoHyemo ansa Westinghouse, i
B NepPCOHaNbHOMY XUTTi No3a pob6oTolo.

CninbHoTa

KomnaHia Westinghouse nifTprmye crinbHOTY, y AKNX BOHa 3[iCHIOE

CBOIO AIANBHICTb, LWAAXOM 6narogiiHyx BHecKiB. lMporpama 6narofiiHux
BHeckiB (Charitable Giving Program) Westinghouse gae Ham 3mory HafjaBaTu
diHaHCOBY MIATPUMKY B CMiIbHOTaX B OfHilA aB0 KiNbKOX HaLIMX CTPaTEriYHMX
cdepax: 0cBiTa 3 OCHOBHMM POKYCOM Ha HayLli, TEXHOMNOTIAX, iHXeHepil i
MaTemaTuLyi; 3aXVCT JOBKINNS; 6e3neKka Ta KUTTE3AATHICTb CMINbHOT.

3axucr goBKinnsa

Mwu nparHemo BecTu 6i3Hec 3riAHO 3 NPUHLUMNaMM 3aXUCTy JOBKINNA. Y
Westinghouse Lie 03Haua€ CTBOPIOBaTY LiiHHICTb, CMOXMBaOUN MeHLIe
pecypciB i MiHIMi3yloun HeraTVBHWI BMN/VB HALLIWX OnepaLliil Ta TEXHOSOr .
Mw Hamaraemocs CTBOpIOBaTY Gi3HeC-LiHHICTb 6e3neuHMN A1st SOBKINNA
MeToAaMU 3aBAAKMN iIHHOBALIIHVM TEXHOJOTIAM, NiABULLEHHIO ePpEeKTUBHOCTI
onepauii, 3anyyeHHto 3aLikaBneHuUx ocib i nepcoHanbHill BiANOBIAANbHOCTI.
LLlo6 focArT Lboro, M1 NparHemMo MocTiINHO BAOCKOHAOBATH Halli cucTemm
ynpasfiHHA BMAMBOM Ha AOBKINNA | NPOAYKTUBHICTIO LUIAXOM YCTaHOB/IEHHA
Ta NiATPVYIMaHHA 3HauyLLMX OPiEHTUPIB i Linein. Westinghouse Takox
3000B'A3YETHCA JOTPUMYBATHCh YCiX 3aCTOCOBHMX EKOJOTIYHNX 3aKOHIB i
HOpM. 30cepeKytoumnch Ha ctTanomy po3suTky, Westinghouse moxe Kpalue
[locAraT! CBOET METU — BUPOOHULITBA €NIEKTPOEHEPT T 3 HA3bKUM PiBHEM

BMKWMAIB, AONOMaraloumn Ham pyxaTnuca Ao ByrneLeBo-HeNTPanbHOro CBITY.
3axmcT npas NIOAVHN

Mwm 3piicHI0EMO Haluy AiAnbHICTb BifNOBIAHO A0 AyXY Ta Ljifi 3aranbHoi
neknapadii npas noavHy Opranizauii O6’eHaHNX Hauili Ta iHWWX YMHHWX
Mi>KHapoAHMX iHiliaTuB. Y Westinghouse My nigTprmyemo iHiuiatuem 3
npas noguHu. Lle 03Havae cTaBUTMCA A0 BCiX CMiBPOGITHYIKIB, KNIEHTIB,
nocTaYanbHUKIB i AiNOBKX NapTHepIB 3 rigHiCTio Ta nosaroto. Westinghouse
TaKOX 3000B'A3y€ETbCA NPOBOAUTYI HANIEXHY KOMMIIEKCHY NEPEBIPKY 3
MEeTOIO BUAAB/IEHHA Ta YCYHEHHA AiNOBMX BiAHOCUH, AKI NIATPUMYIOTb CyyacHe
pabCTBO, TOPTiBIIIO JIIObMM Ta BUKOPUCTaHHA KOHPMIKTHIX MiHepanis
(3011070, 0N10BO, TaHTan i BoNbppPam, oTpUMaHi 3 lemokpatuHoi Pecny6nikun
KoHro Ta perioHy Benvikux AdprikaHcbKkux o3ep). LLlo6 nigTpumaty ui
3ycunns, Mu po3pobunn Kogekc noBeAiHKy NocTayanbHMKa i BKIKYUIN
BiANOBIAHI YMOBW B HaLlli KOHTPaKTW.

Ha nouaTtok

Al nepernapgana npono3uuii WoOAO0 KOHTPAKTY Ha NOCTayaHHA OJI0Ba,
esiKe Gyae BUKOPUCTOBYBATUCA Ha OAHOMY 3 HalLMX NiJNPUEMCTB.
Yci yuacHVKM TopriB 6ynn aMeprKaHCbKMMM NocTayanbHUKaMu, ane
opHa LiHoBa nponosuyisa 6yna 3Ha4YHO HIKYOIO 3a iHLi. fl 3Halo, Lo
0J10BO € KOHONIKTHUM MiHepaJiom, aJie LiiHa HagTo NPUBa6nnBa, Wob
NponycTUTN TaKy MOXAMBICTb. Yu cniip MmeHi npuiiMaTty Lo nponosuuiio?

Hi, npuHamHi noku wo. 3 ornAgy Ha Te, WO O/1I0BO € KOHPNIKTHUM

emiHepanom, Westinghouse Mae nepeKkoHaTucH, L0 BOHO NOXOAUTb
i3 BignoBiganbHoro gxkepena, nepLu Hixk 403BONNTA NOro BBEEHHA B
Halwi Ainosi onepakii. 3HayHa Po36i>KHICTb Y LliHi MOXe CBigUNTN NPO
Te, |0 OJ10BO 6YN1I0 OTPMMAHO i3 30HU KOHIKTY, Ae ANA BUJOOYTKY
4acTo BUKOPVCTOBYETbCA pabcbKa Npaws, WO 3HAaYHO 3HUXKYE BapTiCTb.
Bam cnig aAkomora weugLwe 38'A3aTUCA 3 BiAAINOM i3 OPUANYHUX
NUTaHb i LOTPMMaHHSA HOPM, o6 BiH NPOBIB KOMMJIEKCHY NepeBipKy
nocrtayanbHuKa. Xoua Lie MoX<e noTpebyBaTtu 6arato AOAaTKOBUX 3yCWJlb,
MU NMOBUHHI NPOBECTUN KOMMJIEKCHY NepeBipKy, aby rapaHTyBaTy, Wo mMu
BUIKOHYEMO CBOE 3060B’A3aHHA CTOCOBHO MiATPUMKU NPaB NI0ANHN.

Iip Yac nepeBipkn 3aBoAy A MOMITUB, WO AeAKI NiAPARHNKN
eBUMAAAIOTb AyXKe IOHMMMU. fl 3annTaB NPo Lie AUpPeKTopa 3aBoAy,
i BiH cKka3aB: «O, TaK, Hi4oro cTpaLHoro, TyT Tak NpuiiHATo». Ha
MOE MPOXaHHA CKa3aTu, CKiNbKM TM POKiB, BiH BiANOBIB, L0 Hikonn
He NUTaB, OCKiNbKU BOHU NVLLE NiAPAAHNKY, a He CNiBPOGITHUKN
Westinghouse. fl xBuntoiocs, wo Westinghouse moxe HecBigomo
BUKOPVCTOBYBaTU JUTAYY npado. LLlo meHi pobutn?

Bam cnip AKHawBuALwe 3B'A3aTUCA 3 BiAAINOM i3 lOpUANYHNX

eMnuVTaHb i AOTPUMaHHA HOPM. BuKopuctaHHa AnTAYOI Npai
came Mo cobi € pU3NKOM NOpPYLLEHHA NPaB JIIOAUHN, @ TAKOXK
NoTeHLiiHO MoXe 6y Ty NoB'sA3aHe i3 CyyacHUM pabCcTBOM i
TopriBneio nioAabmu. HaBiTb AKLIO BUKOPUCTaHHA JUTAYOT
npadi € 3BM4aNHUM i 3aKOHHUM Y IOPUCANKLT, Ae npaLoe
Westinghouse, Lie Bce ogHo 3a6opoHeHo Westinghouse uepes
3B'A30K TaKoi MPaKTMKM 3 NOPYLIEHHAMW NpaB NIOAVNHN.

Y cTaTTi B MOIll MicLieBili ra3eTi 3ragyBanocs, Wo oanH
ei3 nocrayanbHukiB Westinghouse moxxe 6yt nigpaHuin
po3cnifyBaHHIO CTOCOBHO cyyacHoro pab6cTtsa. Lis ictopis He
noTpanunia B HalioHasIbHi HOBUHW, | A NpaLtolo BiaaaneHo
BifA 6yAb-aKkux odiciB Westinghouse, Tomy HaBpAgA UM iHLi
CniBpOGITHMKM KOMNaHii 6aunnu Lo cTaTTio. 3Aa€ThCs, Lie
CTaHOBUTb PU3UK ANA KOMNaHii. [lo Koro meHi 3sepHyTuca?

Bam cnip AkHarwBunALwe 3B’A3aTnCA 3 BiAA4INOM i3 lopuanyHnNX

nuTaHb i fOTpMMaHHA HopM. LLlopasy, konu Bac Typ6ye 6yab-
Aika Npo6sieMa, NoB’'A3aHa 3 NpaBamMu NIOAVHY B NTAHLIIOKKY
nocrtauaHHA Westinghouse, B NoBUHHI 6€3 BaraHb BUC/IOB/IOBaTY
. KynbTypa BigKpuTOro 3BiTyBaHHA Ma€ BUpillanbHe 3HaYEeHHA
[ONA HaLWOT CMPOMOXKHOCTI BUABNIATM Ta po3ciigyBaTy npobnemu,
noB’A3aHi 3 NpaBamu NIOANHM, KON BOHN BUHMKAIOTb.
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MKusitb 3a Kogpekcom —
3BepTanTecb No AONOMOry Ta
BiJIbHO BUCNOBNIONTECH

KoeH i3 Hac 3060B'A3aHMIA )X1TK 3a Hawwmum Global Ethics Code.
Lle Haw KopgeKkc.

Mwu B Westinghouse NuLLaEMOCA HaLLOK KYNbTYPOIO 8iZIbHO20 8UC/I08/TI08AHHS Ta 330X0UYEMO
06roBOpeHHs eTUYHUX NTaHb. KynbTypa eiflbHo20 8uc/108/1108aHHsA Nepenbayae NPoaKTMBHE
NOBIJOMIIEHHSA NPO MOPYLLEHHA 3aKOHiIB, Haworo Global Ethics Code Ta Halwyx NOAITUK i
npouepyp Yepes Westinghouse Help Chain.

He moBuiTb, Konu 6aunTe NnpaBonopyLeHHA a60 HeeTUYHY NOBeAIHKY.

Hawwi meHepkepu Ta KepiBHUKM MOXKYTb HalaTy BaM KOHCY bTaLlii Ta OMOMOry CTOCOBHO
6araTbox NOAITUK i IPOLECIB, AKI CTOCYIOTHCA KOMMaHii Ta po6oTy, poboumx 060B'A3KiB,
TPYAHOLLiB y CTOCYHKaX i3 Koneramu, AUCLMniiHapHUX Cynepeyok, MOXInBOCTEl Kap'epHOro
pocTy Ta NTaHb Poboyoro cepefoBuLLa.

Y Westinghouse € Kinbka cnoco6is NoBioMUTY NPO 3aHENOKOEHHS, B TOMY YNCSTi 1 aHOHIMHO
Yepes rapauy NiHilo 3 IUTaHb €TUKM Ta NMOBIAOMIEHHA NPO 3aHenokoeHHA Westinghouse Ethics
and Concerns Helpline.

Hawa nonitvka HYJIbOBOI TepnumocTi 10 MOMCTU € HEOAMIHHIM CYMyTHUKOM HaLLOT Bipy B
HeOoOXiAHICTb BifIbHOrO BUCNOBIIOBAHHS.

HeraiiHo noBigomnsiiTe npo noTeHuiliHi abo nigo3ploBaHi BUNagKu nomcru.

3Bep'ra|7|'recs| no gonomory Ta Bi/IbHO BUCNOBNIONTECH 32 AONOMOIOI0 JIAHLII0XKKa Aonomorv

Global Employee e 7 ro6 -
Concerns Proaril newuianbHWiA ro6anbHUN
g

(ECP) npeAcTaBHUK

i3 AOTPMMaHHA HOpM

KepiBHUK Bipgin kappiB

— p—

IHWMR" Global Ethics
KepiBHUK and Concerns
Helpline

— ~———y

Chief Compliance
Officer

— Binin smyTpiumMsoro p—

ayanty

—

IOpupgnuHun BigAin

LLlo cTaHeTbcsA, Konu A 3aTenedoHyo
@®Ha rapAuy niHilo WoA0 NUTaHb eTUKN
Ta npo6nem npauisHukie Global Ethics and
Concerns Helpline?

B Bu moxeTte TenedoHyBaTu i
enpeacTaBUTUCA CBOIM iMeHeM a6o
36eperTy aHOHIMHICTb, AIKLO Lie 03BOJIEHO
3aKoHofaBcTBoM. Ha Bci A3BiHKIM rapsauoi
niHii BiANOBifa€ He3ane)xHa TPeTa CTOpoHa.
Cneuianict 3i 360py iHpopmalLiii oTpumac Bif
Bac iHpopmaLito Npo Balli 3aHENOKOEHHSA
Ta Hagiwne 3BiT NnepcoHany rno6asbHoOro
BipgAiny 3 eTMKn Ta BigNoBiAHOCTi HOpMam
Westinghouse, Akuii po3srnsiHe iioro,
36epiratoum KoHpigeHUiHicTb. He3anexHi,
KBanigpikoBaHi Ta 06’eKTUBHI cnigui,
npu3HayeHi rno6anbHUM BigAinom i3
AOTPMMaHHA HOPM, PO3CNiAYIOTb Bawi
3aHEeNoOKOEHHA Ta BUKOHAlOTb BignoBiAHi
Aii. AHOHIMHiCTb 0co6u, AKa po6uUTb
noBifgoMneHHs, 6yae 36epexxeHo.

3BepHiTbCA A0 GyAb-AKOro pecypcy 3 aHLIoXKKa
Jornomoru um 3po6iTb NoBigoMIEHHSA No TenedoHy
a60 yepes Beb-caniT rapavoil | LIOJO NUTaHb
eTUKN Ta NOBIAOMIIEHHA NPO 3aHeNoKOEHHA B Global
Ethics and Concerns Helpline

Konu Bu 3B’sKeTecsA 3 rapayolo NiHieto, rnob6anbHuii
BiAAIN i3 AOTPUMaHHA HOPM OTPMMAE Balle
NOBifOM/NEHHA Ta NPU3HAYUTb AJ1A HBOTO
po3cnigyBaHHA

Byne npoBeaeHo npodeciiiHi, 06’'eKTUBHI Ta
KoHiaeHLiHi po3cnigyBaHHA BiaNoBigHO fo

MiCLLeBOro 3aKOHOaBCTBa

Bac inpopmyBaTMyTb NpoO Xif po3ciiayBaHHA, AOKN
BOHO BECTUMETbCA

Micna 3aBepLueHHA po3cniayBaHHA rnobanbHUn
BiAAIN i3 AOTPMMaHHA HOPM NOBIAOMUTb pe3ynbTaTn

BMS-LGL-92—TMoniTuka wopgo
nosigoMneHb i po3cnigyBaHHA NOpyLUEHb
€TUYHNX HOPM i 3aHEeNOKOEHOCTi
(Ethics and Concerns Reporting and
Investigations Policy)
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FAPAYA NIIHIA

Bu MoXeTe cTaBUTM 3aNUTaHHA, MOBIAOMAATA PO
3aHEMOKOEHHA Ta MOTEHLiNHI MOPYLUEHHA 33 TaKUMK
TenedoHHUMY HoMepamm rapayoi niHii Global Ethics
and Concerns:

BEJbrifa
0800-27-178

BOJITAPIA
0800-46-351

BPA3UNIA
0-800-000-2808

KAHAZA
1-844-238-4380

KUTAN
400-120-8512

OPAHLIA
0801-13-00-24
HIMEYYUHA
0800-181-6284

ITANIA
800932409

AMNOHIA
0066-3386-8128

MEKCUKA
800-077-0794

NONbILA
800-005-088

MNIBAEHHA KOPEA
00744906

ICMAHIA
900752144

WBEL|IA
020-12-77-44
YKPAIHA

0800-800-682

BEJINKA BPUTAHIA
0800-066-8792

CLLIA
1-844-238-4380

HAACUNAWUTE NOBIAOMJIEHHA NO
IHTEPHETY HA CANTI:

WWWw.wecconcerns.com
ethicsandcompliance@westinghouse.com

Global Compliance Organization
Westinghouse Electric Company LLC
1000 Westinghouse Drive

Cranberry Township, PA 16066-5528

BIACKAHYWTE, OB
MEPENATU HA HALL

CAAT MOBUIbHOI
3BITHOCTI



https://westinghousenuclear.navexone.com/intake/
http://www.wecconcerns.com
mailto:ethicsandcompliance%40westinghouse.com?subject=
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DeHHi
XonkiHc, NisaeHHa KaponiHa,
CLWA

Ha nouaTtok
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BnsHayeHHA

AHTUKOpPYNUiliHWIA 3aKOH Bennko6puTaHii: AHTVKOPYNLiNHNIA
3aKoH BenukobpuTaHii 2010 p. (c.23) — Lie 3aKOH NapfameHTy
BenukobpuTaHii, y AKOMy BTifIEHO KpMMiHanbHe 3aKOHOLABCTBO

CTOCOBHO XabapHuLTBa.
BoiikoT: BinMoBa BeCTu 6i3HeC 3 iHLIOK CTOPOHOH.

Bigkar: Bigkat — Lie dopma Kopynuii, y AKili 6epyTb yyacTb ABi
CTOPOHW, AIKi AOMOBISIHOTBHCA MPO Te, L0 YaCTMHA Bif Npoaais abo
NpubyTKy 6yae HenpaBOMIpPHO HaZlaHa UYn MOBEPHYTa («BigKOUeHa»)
MOKYMLI0 B3aMiH Ha YKNafeHHA yrogu.

BiamuBaHHA rpoweit: BigviBaHHA rpoLuer Mae micle, Konm
KoMnaHii abo 0cobn HamaraloTbCA NPUXOBaTV NPUBYTKM Bif
He3aKOHHOI AiANbHOCTI, NepemiLiaroun iX y Takui cnocio, wob
NPUXoBaTy AXepeno IXHbOro NOXOAXKEeHHA Ta HafaTW iM 3aKOHHOTO

BUMNADY.

[LlepxaBHui1 opraH / gepaBHuii cny60BeLb: [lep)kaBHUl
OpraH 03Hayae BCi piBHi Ta OpraHv Bnaam (LTaTy, NpoBiHLii,
MicLieBi, MyHiLMNanbHi, perioHanbHi Ta HaLiOHaNbHi, @ TaKoX
aAMiHICTpaTVBHI, 3aKOHOJABYI, CYAOBi Ta BUKOHaBYi OpraHu);
OepXkaBHi MiANPUEMCTBa; | HaniBAep»KaBHi MNiANPUEMCTBA, AKi
LjifIkoM ab0 YaCTKOBO NIATPUMYIOTbCA AEPXKABHMMU KOLLITaMM.
[NeprkaBHMYM cny60BLAMU € BCi 06paHi abo Npu3HayeHi AepaBHi
cny60BLj Ta cniBPOGITHUKYM Ha BCiX PiBHAX BNaaw (LwtaTty, micLeBoi
4 HaLiioHanbHo ) abo rinkax Bnaaw (3aKoHOJaBuil, BUKOHABYIN,
CyHoBil); yCi, XTO Ai€ Bif iMeHi AepkaBHOro Cy>KO0BLA, OpraHy,
CTPYKTYyp¥ ab0 NiANPrEMCTBA Ta BUKOHYE AepKaBHY GYHKLItO;
6ynb-AKuiA CNiBPOoGITHUK abo iHWa 0coba, Wo Aie Ansa abo Big iMeHi
6ynb-AKoro cy6'ekTa, HinbLue Hixk 50% AKOro KOHTPOJIOE fiePKaBa;
KOMMaHis, Lo HaneXmnTb abo KOHTPOSIOETLCA iepKaBoto; Oyab-AKa
noniTMYHa NapTia Yv NONITUYHWIA KaHAMAAT Ta Byfb-AKa 0coba, AKa
Jie Bif imeHi noniTnyHoi napTii abo Ans Hel; Byab-AKMIA KaHAMAAT Ha
epkaBHy nocagy; 6yab-AKni CliBpObITHYK UK iHLWa 0coba, AKa fie
ns abo Bif iMeHi AepKaBHOI Mi>kHapOAHOI opraHizadii.

Anckpuminauia: [I1ckpriMiHaLia — Lie ypaxyBaHH#A, NOBOMKEHHA
ab0 po3pi3HEHHA Ha KOPUCTb abo NPOTK NeBHOI 0COOK Ha NiacTaBi
rpynu, Knacy um Kateropii, 40 fKOi Haue6To HaneXuTb 0coba a He Ha
nigcTasi il iHAMBIAYaNbHMX XapakTepUCTUK. 30Kpema, ANCKPUMIHaLiA
MOXe 6YyTI 3a: BIKOM, KONIbOPOM LUKipW, iHBanigHICTIO, pacoto

UM €THIYHUM NOXOLXKEHHAM, Pesiri€to, CTaTTo Ta CeKCYanbHOI0

opieHTauj€to.

EkcnopT: EkcnopT Bkntoyae: (a) disnuHe abo enektpoHHe
HaACUNaHHA ToBapy abo TEXHOMOTIT Yepes MiXKHAPOLHI KOPLOHM UK
HafaHHA Nocnyru ofepsKyBauy B iHLUIN KpaiHi; (6) po3ronolueHHs
iHpopmaLii rpoMaZAHNHY iHLLOT KpaiHW, fIKe BBaXKa€TbCA
€KCMopPTOM A0 KpaiHW LibOro ofep»KyBaya He3anexHo Bif Toro, ae
BiH NnepebyBac. EkcnopT moxke 3AilicHIOBaTMCA LWNAXOM Gi3nyHOT
[OCTaBKY, €/1eKTPOHHOIO MOLUTO0, GaKCoM, y BUMNALI eKCKypCiil
o 3aBOAaX, AeMOHCTPaLi, HaBYaHHA Ha MicLi poboTK Ta iHWOoro
npodeciiHoro HaB4aHHaA, 6pnIiHriB, TeNneKkoHdepeHLiln, HagaHHs
TEeXHIYHOI fonomMory abo KoMM'toTepHOro focTyny (BigaaneHoro,
yepes rnobanbHy abo fIoKanbHy Mepexy) y poni KopuctyBaya abo
apmiHicTpaTopa IT He3aneXxHo Big MicuA nepebyBaHHs.

Em6apro: Embapro — Lie yacTkoBa abo nosHa 3a6opoHa
KOMepPUiNHMX BIAHOCUH i TOPriBAi 3 NEBHOIO KPAiHO U Fpynoto
KpaiH. EM6apro moxe 03HauaT OOMeXeHHs eKCopTY Um iMNopTy;
CTBOPEHHSA KBOT Ha KiflbKiCTb; 3aCTOCYBaHHA crieLjiaibH1X

360piB i NofgaTKiB; 3a60POHY BaHTaMHMUX TPAHCMOPTHYX 3aco6iB;
3aMOPOXKEHHA ab0 3aXOMNIEHHA BaHTaXy, akTUBIB a60 6aHKIBCbKIIX
paxyHKiB; 0OMeXKeHHA Ha TPAHCMOPTYBaHHA NMEBHUX TEXHOMOTIN Ym

NPOAYyKTIB.

3akoH CLUA npo 60poTb6y 3 Kopynui€io B
30BHiWWHboeKOHOMIUHI gianbHocTi (FCPA): 3akoH CLUA, akunii
HabyB UMHHOCTI B 1977 p., 3 nonpaBKamu, KpUMiHanisye HagaHHs
xabapiB iHO3eMHVM fiepXKaBHUM CyKO0BLIAM B YCbOMY CBITi, fie
MeTa xabapa — BMIMHYTW Ha PilleHHA Cy}60BLU#, o6 oTpumaTti
6isHec-nepe.ary.

3aKOHM NPO KOHKYpPeHLilo a60 aHTUMOHOMNONbHI 3aKOHMU:
3aKoHW, AKi 3a60POHAIOTb PI3HOMAHITHI MPAKTVKN OOMeXeHHSA
TopriBni, 30Kkpema: pikcaLiio LiH; KOPNopaTUBHI 3NNTTA, AKI MOXYTb
3MEHLUUTY KOHKYPEHL,it0 Ha MeBHUX PUHKaX; a TaKOX AeMMNiHroBi Aii 3

METOI OTPUMAHHA abo ﬂi,quVIMaHHFl MOHOIMOJIbHOIO NOJIOMKEHHA.

IMnopT: IMnopT — Lie ToBap abo TEXHONOTiA, NepeHeceHa 3 OfHiel
KpaiHu B iHwWy. Mig yac iMnopTy BCi cniBpobiTHUKM KomnaHii NOBUHHI
LOTPUMYBATUCA YNHHUX 3aKOHIB i MOCTAaHOB CTOCOBHO TaKMX MUTaHb,
AK Knacudikalia ToBapis, MapKyBaHHA Ta MO3HaYeHHsA TOBapiB.,
OLHIOBaHHA TOBapIB, onsiata MnTa, HaAaHHA AaHWX | BeeHHA

JOKyMeHTauji.

Ha nouaTtok
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(B3HaueHHA, NpoAOBXKEeHHA)

IHTeneKTyanbHa BRacHicTb: YCi npaBa Ha NaTeHTU i MaTeHTHI
3aABKY, MPOMMCIIOBI 3pa3Ku, TOProBe/bHi MapKK, 3HaKM
06cnyroByBaHHaA, 6peHau, NOroTvnm, TOProBesbHi 1 KOMepLinHi
HaliMeHyBaHHs, aBTOPCbKi NpaBa, 00'eKTU iHTeNeKTyanbHOT
BNACHOCTI, KOMepPLiHi TAEMHNLLI, HOY-Xay, BUHAaxOAMN,
YAOCKOHANIEHHS, TEXHOSOT T, AiNOBY Ta TeXHiUHY iHdopmaLito, 6asn
[aHWX, 3BeieHHA JaHNX, MeTOAM, MPOLECH 1 TEXHIKW Ta Ha BCIO iHLLY
iHTeneKTyanbHy 1 NPOMMUCIIOBY BIAaCHICTb, @ TAKOX MpaBa BJIacHOCTI
Ta iHLWIi NpaBa, AKi MaloTb IOPUANYHY CUNY (3apeecTpoBaHi abo Hi) Ta

BCi peecTpaLlii Takmx npas.

KiHueBuit KopucryBau: Cy6'eKT, AKNIA OTprMye Ta 6esnocepeHbO
BUKOPVICTOBYE €KCMOPTOBaHI abo peeKcnopToBaHi MPOAYKTU.
KiHueBwuin KopUCTyBay He € aBTOPU30BaHNM areHTomM abo

nocepenHNKOM.

KomepuiiHa TaemHunLa: KovepLiiHa TaeMHNLA — e iHpopmallis,
Hanpviknag ¢opmyna, LabnoH, KomninAwis, nporpama, nprUcTpii,
MeTof, TeXHiKa, npoLec abo Hoy-xay, Aka Ma€ EKOHOMIYHY LIHHICTb

3aBAAKU TOMY, LLIO HE € 3ara/ibHOBIJOMOIO.

KoHnikTHi miHepanu: MiHepan, Aknii BUA0OYBAETHCA B 30HI
36PONHOro KOHGIKTY Ta NPOJAETLCA HE3aKOHHO ANA GiHaHCYyBaHHA

6ONOBYIX Ailf.

KoHdnikT iHTepeciB: KoHbnikT iHTepecis — Lie diHaHcoBUI
a6o iHWNI iHTepec, NpAMUIA abo onocepenKOBaHUI, AKWIA
MOXe BrvMBaTyh (U1 CTBOPIOBATU BUAUMICTb TaKoro BM/MBY) Ha
pilleHHA abo NoBeAiHKY CMiBPOGITHYKa y CnpaBax, MoB'A3aHMX 3

Westinghouse.

Kopynuia: HenpaBomipHe BUKOPUWCTaHHs BNMBY B 6i3Hec-onepadii
3 MeTO OTPUMAHHA NepeBary ans cy6'ekTa gii abo iHWoi ocobw, o
cynepeuntb 060B'A3KaM i/abo npaBam iHLWKX oci6. Kopynuia moxe

MaTu pi3Hi GopmMu, Taki AK xabapHULITBO, BiKaTu, HE3aKOHHI NPOABK
BAAYHOCTI, eKOHOMiYHE MPUMYLLYBaHHA, TAEMHA 3MOBa Ta KOHONIKTN

iHTepeciB.

JiueHsia/pgo3Bin Ha ekcnopT: [103BiN Bif eKCNOPTHOT areHLii Ha
BUKOHAHHSA perynboBaHVX BUAIB AiANbHOCTI (HanpuKnag, ekcrnopty

Ta peekcnopry).

Ha nouaTtok

0Oco60Bi AaHi: IHpopmaLlis, Aka ineHTIdIKye noanHy abo
CTOCYETbCA NIOAMHY Ta Ja€ 3mMory (0KpeMo abo B CyKyMHOCTi 3
IHLWMW JaHUMK, AKUMX MU BONOZIEMO abo sIKi MOMKEMO S1erko

oTpumaTm) 6e3nocepeHbO abo onocepeaKOBaHO BCTaHOBUTY 0COBY
noguHn. [lo Oco6oBMX faHNX HaneXaTb, 30KpeMma, iM's Ta Npi3BuLLe,
afpeca enekTPOHHOI NoWTY 1 TenedoHHi Homepw (BKOYHO

3 NepCcoHanbHYMM Ta KOPMOPATUBHMMN aBPECOL0 efl. MOLTH 1
TenedOHHVIMY HOMepaMw), AaTa HAPOLKEHHS, YCi ineHTUdIKaLinHi
HoMepw, faHi Npo MicLenepebyBaHHA, OHNalH-iaeHTUdIKaTop abo
ofHa UK Kinbka GisnyHuX, GisioNoriyHmx, reHETUUYHIIX, EKOHOMIUHMX,
KyNbTYPHMX O3HaK Y/ 03HaK eNeKTPOHHOT ifeHTnYHocTi Cy6'eKTa

JaHVIX.

ApepHi MapaHTii: Lie Habip TexHIUHMX 3aX0AiB, AKi 3aCTOCOBYE
MixxHapofHe areHTCTBO 3 aTomHoI eHeprii (MATATE) wopo
AfEPHOro matepiany Ta AiANbHOCTI, 3@ JONOMOroI0 AKNX AreHTCTBO
HaMaraeTbCA He3aNIeXHO NepPeBIPUTY, YN AREPHI YCTaHOBKN He
BUKOPUCTOBYIOTbCA HEHANEXHVIM YMHOM | AfEPHWI MaTepian He

nepecnpAMOBYETbLCA 3 MUPHUX Liifen Ha iHLWi.

MepecnigyBaHHA: [lepecnifyBaHHA OXOMIIIOE LNPOKNI CeKTp
06pa3nuBrX NOBTOPIOBAHUX AilA, fIKi MalOTb MOrPO3NNBUIA XapaKTep
ab0 BUK/MKAIOTb 3aHEMNOKO€EHHs. CeKcyarnbHi nepecsigyBaHHs
BKJ1I0YAIOTb HACTIMNMBI Ta HeGaxaHi il ceKCyasibHOro Xapakrepy

BiHOCHO iHLLOT 0CcObW.

Mnarexi 3a cnpoweHHA popmanbHocTeli: Hesenviki nnatexi
AepP>KaBHUM CIy60BLAM, AKi 3a3BMYall MatloTb Ha MeTi 3a0X0uyBaTu
X WBKMLe BUKOHYBATU i, AKi BOHM i Tak 3060B’'A3aHi BUKOHYBaTH,

Hanpuknag po3MUTHIOBaTU TOBapun n BuaaBaTt 4O3BOMN.

MopapyHku: [NofapyHOK — Lie LWOCh, L0 HafAeTbCsA A0OPOBINbHO,
6e3 ouiKyBaHHA YOroch iHLWOro Yy BiAMoBiAb. ogapyHOK Moxe
BBaXKaTnCA xabapem, AKLLO BiH HaaeTbCA abo ofjepXKyeTbCA 3
HaMipOM 3MyCUTY KOTOCb AiATW HeNpaBOMipHO abo AK Haropoga 3a
HenpaBoMipHi Aii.
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(BusHaueHHA, NpoAOBXEHHA)

Momcra: MNomcTa — Lie HeraTBHa Aia NpoTy CNiBpOBITHMKA, AKNIA
CKapXKNTbCA, MOBILOMIIAE MPO 3aHEMNOKOEHHSA, Hafae iHbopmaLlito
260 iHLWWM YNHOM JOMOMarae po3ciifyBaHH. 30Kpema, MoMcTa
MO>Ke MaTU TaKi pOpPMU: 3BiNIbHEHHS; TMUYACOBE 3BifIbHEHHS;
NMOHVMEHHA Ha Nocagi; 3aCTOCYBaHHA ANCLMMIHAPHMX 3aX0fiB;
BifMOBa B Minbrax, onsaTi NOHagHOPMOBOI PO60TH ab0 NiABULLEHHI
no cny»<6i; 3anAKyBaHHs; BifMOBa B HaliMi abo MOBTOPHOMY HalMi;
nepeBefieHHs Mo CNY»K6i; CKOPOUYEHHs 3apOBITHOT NaTy YK Poboumx

rOAVIH.

MocepepHuK: byb-AKa TPeTA CTOPOHa, AKa NpefCcTaBsae
KomnaHito, fi€ Bia il imeHi abo gie cninbHo 3 KomnaHieto ana
OTPUMaHHS, 36epexeHHsA abo cnpAMYBaHHA AiIOBOI MOXIIMBOCTI,
a TaKOX [17151 PO3MOBCIOIXKEHHS UM Nepenpofaky NpofyKTiB i/abo
nocnyr Komnawii. 30kpema, Lie areHTu 3i 36yTy, AMCTpUb’0Topy,
npeacTaBHYKY 3i 36y Ty, KOHCYNBTaHTW, NO6ICTY, MOCTaYanbHUKM
nocnyr TPaHCMOPTYBAHHA 1 NOFICTUKM, areHTN 3 MUTHOTO
opopmMneHHs, 6poKepy, yYaCHMKI CRifbHUX NiGNPUEMCTB i

TPETi CTOPOHW, WO He HanexaTtb Ao KoMnaHii Ta npauiooTb 3a

OOBIPEHICTIO, HajaHOo KomnaHiero.

CaHkuii: CaHKLUii, abo ToproBesibHi caHKLii, — Lie TOproBesibHi
obMeXKeHHs, HaKnafeHi Ha NeBHUX 0Ci6, Cy6'eKTiB um ranysi abo Ha

neBHi BUAW QiANbHOCTI.

Cnyxo60Ba iHpopmauia: IHhopmaLlis, AaHi, TporpamHe
3a6e3rneyeHHs, KpecneHHs, NpoekTy, cneundikadii, anapaTtHe
3abe3neveHHs, peyi abo enemMeHTN CEKPETHOrO, CIYK60BOro abo
NPVBaTHOrO XapaKTepy, AKi cTocytoTbcA 6i3Hecy KomnaHii, 30kpema
peui TexHiYHOro xapakTepy (HOy-xay, mpouecy, iaHi Ta MeToam
ToLWo), 6i3Hec-xapakTepy (iHbopmaLia npo rpadiku, LiHu, NPUGYTKK,
PUHKK, 36YT i KNiEHTIB TOLLO), CNy>kb6oBOro XapakTtepy (iHbopmaLlis
NpOo NaTeHTV, 3aABKM Ha NMaTeHTX, aBTOPCbKI NpaBa, KoMepLiHi
TaEMHML 1 TOProBeNbHi MapKM), a TakoX iHLWa iHGopmaLia
nopibHoro xapakTepy, Aka Hagae KomnaHii KOHKYpeHTHy nepesary

Ha PUHKY.

(diHaHcoBe WaxpancTBo: YM/ICHE BBEEHHA B OMaHy

CTOCOBHO diHaHCOBOro cTaHOBULLA KoMnaHii LWnsaxXomM yMUCHOro
HenpaBUJIbHOTrO BKa3aHHs abo HeBKa3aHHA CyM Ui PO3roSIOLLEHHS
OaHuX y GiHaHCOBYX 3asABax 3 MeTO 0OMaHy TV KOPUCTYBaYiB
dbiHaHcoBYIX 3aaB. 3a3BMyal LWaxpancTeo y Gopmi nigpobku
biHaHCOBYIX 3as1B BKJIIOYAE 3aBULLEHHS CYM aKT/BIB, JOXOAIB i

NpUGYTKIB, a TAKOX 3aHUKEHHA CyM 3060B'A3aHb, BUTPAT i BTPaT.

Xa6ap: MNpono3uuin, 3anuT, 0biyAHKa abo A03BiN Ha HagaHHSA
200 ofiepKaHHA YOrocb LiHHOMO (MPAMO UK ornocepenKoBaHO)
Zep>kaBHOMY Cy»00BLI0 ab0 Bifj 1ePKaBHOIO CNy>KO0BLA um
6yAb-AKOI iHWOT di3nyHOi abo prANYHOT 0coby, 30KpemMa B
KOMepLiHOMY CeKTOpI, 3 METOI MPUMYCUTY Ofep»KyBaya JO
3/10BXMBaHHA CBOIM MOSIOXKEHHAM A1 LOMOMOTY B OTPUMAHHI

HeHanexHoi 6i3Hec-nepesaru.

LaxpancTBo: B1KopricTaHHA CBOEN pobOoTH AMs NEPCOHaANbHOro
36arayeHHs WAAXOM YMUCHOTO 3/10BXMBaHHA abo HeNpaBOMipHOro
BMKOPUCTaHHA pecypciB i akTuBiB KomnaHii. Tpy OCHOBHI TUNn
LIaXpancTBa: KOpyLisa, HenpaBoMipHe 3aBONTOAIHHA aKTBamMM Ta
nigpobka ¢piHaHCOBYIX 3aAB.

LWocb wiHHe: BKntoyag, Kpim iHLLOrO, FPOLUI Ta FPOLLOBI EKBIBANEHTH,
6naropiliHi BHeCKu, 6e3KOLUTOBHI TOBapW, MOAAPYHKNM, MOLOPOXKI,
NPUroLLaHHA, Po3Ba<asbHi 3aX041, BUKOPUCTaHHA KOPNOpPaTUBHUX
pecypciB i nocnyry, HaNnpuKnag MoXKMBOCTI HABYAHHA Ta

npaueBnaluTyBaHHA 4518 APY3iB i POANUYIB, @ TaKOX MO3MKN.

LryyHui iHTenekT: LLTyuHunin intenekT (LUI) BigHocuTbCA

[10 MOAENOBaHHA NIOACLKOrO iHTENEKTY B MaLLMHAX, AKI
3anporpamMoBaHi iNA BUKOHaHHA 3aBfaHb, AKi 3a3B1Yall BUMaraoTb
NIOACHKOTO IHTENEKTY, TaKMX AK HaBYaHHA 3 [OCBIAY, PO3YMiHHA
NPUPOAHOT MOBW, PO3Mi3HaBaHHA WAOMOHIB, NPUIHATTS pilleHb

i BUpiLLeHHA npo6nem. LI oxonsioe WmpoKuii CnekTp METOAIB Ta
nigxopis, BKNOYHO 3 MaLUMHHMM HaBYaHHAM, IMOOKNM HaBYaHHAM,

06pO6KY NPUPOAHOI MOBU, KOMM'IOTEPHE 6aueHHs Ta iH.

IHcampepcbKa TopriBna: Bifbysaetbcsa, konv Heony6nikosaHa
iHbopMaLlia Big KOMNaHii BUKOPUCTOBYETLCA ANA NPUNHATTA
TOProBOro pilleHHs 0C06010, KA MAE IHBECTULINHWUI iHTepec y Ui

KOMMaHil.

Jlo6itoBaHHA iHTepeciB: byb-AKi cpobu BNANHYTY Ha pilleHHsA
JepkaBHUX CY>K60BLiB ab0 3aKOHOAABLB Bifl iMeHi cy6’eKTa

rocnofaptoBaHHA.

Ha nouaTtok
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Mmo6GanbHi noniTMKM Ta Nnpoueaypw

Kpim rnobanbHux nonituk i npouepyp Westinghouse, Takox HeobxigHO BUKOHYBaTV perioHanbHi Ta micLesi

npasuna BiANoBIgHUX KpaiH.

Ne noniTukn
abo

Pozgin npoueaypu HalimeHyBaHHsA a60 nocunaHHs Ha NOAITUKY/
BMS npoueaypy
Mosara go iHWWx ntoaen BMS-LGL-5 MoniTnka HeponyLeHHA AMCKPUMIHaLi Ta nepecnifyBaHb
(Nondiscrimination and Anti-Harassment Policy)
BMS-LGL-6 PiBHi moxnmBoCTi NpaueBnawwTyBaHHs (Equal Employment
Opportunity)
YecHa KOHKypeHLUin BMS-LGL-34 MoniTnKa i3 JOTPUMAHHA 3aKOHIB NPO KOHKYpPeHLito/
aHTMMOHoMObHUX 3aKkoHiB (Competition/Anti-Trust Law Compliance
Policy)
YHUKHEHHsA XabapHULTBa Ta Kopynwii BMS-LGL-11 Monitnka npoTy xabapHuLTBa Ta Kopynuii (Anti-Bribery and
Corruption Policy)
BMS-LGL-100 3nUTTA Ta NOMMMHAHHA Ta aHTUKOPYMLUiHa nepesipKa AinoBux
napTHepis
BMS-LGL-66 [no6anbHa Npoueaypa wono pobotn 3 nocepeaHukamu (Global
Intermediary Procedure)
BMS-AMER-2 Monitnka Westinghouse wopo npradaHHaA keuTkis (Westinghouse
Ticket Policy)
YyacTb y NOAITMYHNX NpoLecax i3 LOTPUMAHHAM YCiX HOPM BMS-LGL-101 [no6anbHa npoLeaypa Womo NoNiTUYHNX BHECKIB
(Global Procedure on Political Contributions)
BMS-COM-5 [mo6anbHa npoueaypa Wwono 6narofiiHNUX BHECKIB | BONOHTEPCTBa
(Global Procedure on Charitable Donations & Volunteerism)
BMS-LGL-22 [no6anbHa npoLeaypa Womo NoJapyHKiB, MPOABIB rOCTUHHOCTI Ta
nogopoxeii (Global Policy on Gifts, Hospitality and Travel)
[liTe B HallKpaLLmXx B iHTepecax KomnaHil BMS-LGL-24 Monitrka Npo nepcoHanbHi KoHGNiKTY iHTepecis (Personal Conflict of
Interest)
3aKoHHa Topriensa BMS-LGL-73 [no6anbHa NosiTvka KoMnaHii LLofo JOTPYMaHHSA TOProBesibHOro
3akoHopfaBcTBa (Global Trade Compliance Company Policy)
BMS-LGL-87 MocibHuk 3 ekcnopTy go CLUA (U.S. Export Manual)
BMS-LGL-65 MocibHuk 3 imnopTy go CLUA (U.S. Import Manual)
BMS-LGL-96 Moci6HuK 3 ekcnopTy i3 €C (EU Export Manual)
BMS-LGL-70 MnaH koHTponto TexHonoril Kutato (China Technology Control Plan)
BMS-LGL-90 MocibHYK WoAo BianoBiaHOCTI KuTaicbkoro imnopty (China Import
Compliance Manual)
BMS-LGL-91 MocibHYK LWoAO AOTPUMAHHA NPOTMOONKOTHUX HOopM (Antiboycott
Procedure)
BMS-LGL-31 Denied Party & Embargo Screening Procedure
BMS-LGL-141 [no6anbHa noniTuka wopno caHkuin (Global Sanctions Policy)
TouHicTb i Npo3opicTb BMS-FIN-12 Controller’s Manual Governance Policy
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(Tho6anbHi noniTUKK Ta Npoueaypn, NPOAOBXKEHHS)

N2 noniTukmn
abo

Pozpin npoueaypu HalimeHyBaHHA a60 nocunaHHA Ha NOAITUKY/

BMS npoueaypy

3axmcT KOHPIAEHUIMHOCTI N NepCoHanbHUX AaHUX BMS-LGL-8 MpwuBaTHICTb eneKkTpoHHoI iHpopmaii (Privacy of Electronic
Information)

BMS-LGL-105 lMoniTrKa 3aXnCTy NepcoHanbHUX AaHUX | KOHIAeHLNHOCTI

BMS-LGL-151 Monitnka igeHTndikauii ocobu (Personal Identification Policy)

BMS-LGL-164 lNoniTnka Ta BignoBifanbHe BUKOPUCTAHHA LUTYYHOTO IHTENeKTY
(Policy and Responsible Use of Artificial Intelligence)

BMS-IRM-48 MoniTnKa WoAo NPUARHATHOrO BUKOPUCTAHHA TEXHONOTIT
reHepaTUBHOrO WTYYHOro iHTenekTy (Acceptable Use of Generative
Artificial Intelligence Technology Policy)

BMS-LGL-28 Bu3HaueHHA Ta nepeBU3HaUYeHHA CTYNeHA CEKPETHOCTI Ta BUMYCK
BnacHoi inpopmaLii (The Classification, Reclassification Westinghouse
and Release of Westinghouse Proprietary Information)

BMS-LGL-29 [npekTrBm 3 aBTOpCbKIX npas (Guidance on Copyright)

BMS-LGL-32 Mpouec Wwono NoBOAXKEHHS 3 BnacHoto iHdopmauieto (Process for
Handling Proprietary Information)

BMS-LGL-36 YnpaBniHHA NporpaMH1MM 3abe3neyeHHsM, Lo CTaHOBUTb
iHTenekTyanbHy BnacHictb (Computer Software Intellectual Property
Management)

H/A [nB. cTopiHKy KomiTeTy 3 iHTenekTyanbHOI BNaCHOCTI Ha george Ana
OTpUMaHHA iHpopMaLlii LLOAJO aKTyanbHOT NpoLiefypy NaTeHTyBaHH:A
BUHaxoay

BMS-LGL-48 lMocibHVK 3 TOBapHUX 3HaKiB Ta 3HaKiB 06cnyroByBaHHA (Guidance on
Trademarks and Service Marks)

BMS-IS-46 Monitnka Westinghouse wopo rno6anbHoi iHpopmauinHoi 6esneku
(Westinghouse Global Information Security Policy)

BMS-SEC-1 Be3neka Ta 3axucT akTuBiB (Security and Asset Protection)

BMS-COM-4 MoniTrka npo couianbHi Mepexi (Social Media Policy)

30608B'A3aHHA Westinghouse oo aoBKinna, 300pos’s Ta 6esnekn BMS-ECP-1 Mpouepypa 3 MNporpamn cTypboBaHoCTi NpauiBHUKiB (Employee
Concerns Program Procedure)

BMS-NSC-1 MigTpYMaHHA NO3UTVBHOT KYNbTYpW AAEPHOT 6e3neku i opieHToBaHe
Ha 6e3neky poboue cepeposuLe (Nuclear Safety Culture and Safety
Conscious Work Environment)

HA BipmaHicTb MigTpUMaHHIO KynbTypu AaepHoi 6e3nekm

HA Cuctema KepyBaHHs AkicTio A (Quality Management System-A, QMS)

BMS-SUS-1 ExonoriuHa 6e3neuHicTb npoaykuii (Product Sustainability)

POL-WEC-001 lMoniTrKa Wwogno AKOCTI, AOBKINNs, 300poB's Ta 6e3nekn (QEHS Policy)
3pincHiTb NoLwyk 3a 3anutom «EHS» y George, o6 3HaNTV NONITUKK,
npoueaypv Ta KepiBHi MPUHLMMN WOAO JOBKINNA, 3A0POB'A Ta
6e3neKn B MacLuTabax yciei KomnaHii.

MuBiTb 332 Kogekcom — 3BepTanTech No AONOMOrY Ta BiNbHO BMS-LGL-92 lMoniTrKa LWono NOBiAOMEHDb 3 eTUYHYX NMTaHb | CTYP6OBaHOCTI i1

BUC/IOBIIIONTECH

po3cnigyBaHHa (Ethics and Concerns Reporting and Investigations
Policy)

Ha nouaTtok
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