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20105F 8RN BE3E (UK Bribery Act): 2010FREIVEEE (c.23) |4
BEUNBEICRE Y AREA IS REZESE T,

RREHEE REEE L ERRFIHE (AEA) B EIES K
URBEEIMSER L TV —EDRIMBIEE CH Y. IAEAIZ. T
NSDREICEDWCEERDBAIN TS ST RIEHFH
NFRIAMUADERICERENTOEWTEZIRBITRELESE
BHTVET,

ATIRE: ATHIRE (AD) &IZGEERD O DFE BASEDEMR

INZ—2 DFRH. BRIRE. FER G EOBE X AR DR 2
BLIBEEERITIT BT AT I LENTAEHTOAED

HBeDYZaL—rav =B E T AT RFEE. 70— 7

S—ZVJ BRSEWE. OV E1—42—E Y3V RERLEVF
EETTO—FHEENET,

AP A3 —WE|: 552 1ED S DIERFEFERDIZTDRMHIIRE
LIcRIERBRER DO AMICEOTHE IREDN FENBRRICERE
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Westinghouse 40—/ \)L7K1)Z—& F[E (Global Policies and Procedures) ([CINZ. #higd K UIRMY
EEEDR) Y —ITEROIBELHIET,

BMS:KUY
.. —FEFIE RI—FIIFIE
73> &8s &#i/ )Y
LUES R v NS BMS-LGL-5 FEENBEIUORINTAAV IR —
BMS-LGL-6 FERERKS (Equal Employment Opportunity)

NIEGHRS BMS-LGL-34 R REEIEE Y TSA T A AR
BBUNBE R K U5 BMS-LGL-11 BEUNBERA LS K UTERRRALE S &
BMS-LGL-100 MEAB LU EIRR/N—F—D BRBAIET1—FT ) IR
BMS-LGL-66 RNICEET 2T O—/\ VA
BMS-AMER-2 Westinghouse F4 v fR1) >/ —
(Westinghouse Ticket Policy)
TRTDRFNTEILL FZBCAT O ANDEN BMS-LGL-101 BB Ry O0—/IVFIE
BMS-COM-5 BEFI\OF[FERT T 7 EHNCETE7 00—/l
Finx
BMS-LGL-22 AR EF BRUMRTICEET S/ O0—/ VAR
(Global Policy on Gifts, Hospitality and Travel)
R EDTDREDFIEDDITITENT S BMS-LGL-24 BADFIZDH T
BENICEBITS BMS-LGL-73 HREZ AV T/SA 7V RCETEREDHEH
BMS-LGL-87 KEEE< =27V
BMS-LGL-65 KEHA =27 IV
BMS-LGL-96 EUEIH< —a27 )b
BMS-LGL-70 FRER T EEEE
BMS-LGL-90 FEEBAIVTSATVARZaT IV
BMS-LGL-91 RARAy bFIE
BMS-LGL-31 ERYEELEREEDFIE
EFECHY . BRMEERD BMS-FIN-12 AV bA—5—DOXZa7IVHINFVZDRI— (Controller’s

Manual Governance Policy)
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https://westinghouse.sharepoint.com/sites/george/Culture/ethics/Shared%20Documents/Forms/AllItems.aspx?id=%2Fsites%2Fgeorge%2FCulture%2Fethics%2FShared%20Documents%2FPolitical%5FContributions%5FENGLISH%2Epdf&parent=%2Fsites%2Fgeorge%2FCulture%2Fethics%2FShared%20Documents
https://westinghouse.sharepoint.com/sites/george/company/legal/Shared%20Documents/BMS_LGL_5_Anti-HarassmentPolicy_Japanese.pdf
https://westinghouse.sharepoint.com/sites/george/company/legal/Shared%20Documents/BMS_LGL_5_Anti-HarassmentPolicy_Japanese.pdf
https://westinghouse.sharepoint.com/sites/georgepolproc/Shared%20Documents/E1_EEO.pdf
https://westinghouse.sharepoint.com/sites/georgepolproc/Shared%20Documents/E1_EEO.pdf
https://westinghouse.sharepoint.com/sites/georgepolproc/Shared%20Documents/Forms/BMSDocuments.aspx?id=%2Fsites%2Fgeorgepolproc%2FShared%20Documents%2FBMS%2DLGL%2D34%2Epdf&parent=%2Fsites%2Fgeorgepolproc%2FShared%20Documents
https://westinghouse.sharepoint.com/sites/georgepolproc/Shared%20Documents/Forms/BMSDocuments.aspx?id=%2Fsites%2Fgeorgepolproc%2FShared%20Documents%2FBMS%2DLGL%2D34%2Epdf&parent=%2Fsites%2Fgeorgepolproc%2FShared%20Documents
https://westinghouse.sharepoint.com/sites/george/Culture/ethics/Shared%20Documents/ABC_Policy_JAPANESE.pdf
https://westinghouse.sharepoint.com/sites/george/Culture/ethics/Shared%20Documents/ABC_Policy_JAPANESE.pdf
https://westinghouse.sharepoint.com/sites/george/Culture/ethics/Shared%20Documents/ABC_Policy_JAPANESE.pdf
https://westinghouse.sharepoint.com/sites/georgeprocedures/BMSDocuments/BMS-LGL-66.pdf
https://westinghouse.sharepoint.com/sites/georgeprocedures/BMSDocuments/BMS-LGL-66.pdf
https://westinghouse.sharepoint.com/sites/george/Culture/ethics/Shared%20Documents/Forms/AllItems.aspx?id=%2Fsites%2Fgeorge%2FCulture%2Fethics%2FShared%20Documents%2FPolitical%5FContributions%5FJAPANESE%2Epdf&parent=%2Fsites%2Fgeorge%2FCulture%2Fethics%2FShared%20Documents
https://westinghouse.sharepoint.com/sites/george/Culture/ethics/Shared%20Documents/Forms/AllItems.aspx?id=%2Fsites%2Fgeorge%2FCulture%2Fethics%2FShared%20Documents%2FCharitable%5FDonations%5FJAPANESE%2Epdf&parent=%2Fsites%2Fgeorge%2FCulture%2Fethics%2FShared%20Documents
https://westinghouse.sharepoint.com/sites/george/Culture/ethics/Shared%20Documents/GHT_Policy_JAPANESE.pdf
https://westinghouse.sharepoint.com/sites/george/Culture/ethics/Shared%20Documents/Forms/AllItems.aspx?id=%2Fsites%2Fgeorge%2FCulture%2Fethics%2FShared%20Documents%2FCharitable%5FDonations%5FJAPANESE%2Epdf&parent=%2Fsites%2Fgeorge%2FCulture%2Fethics%2FShared%20Documents
https://westinghouse.sharepoint.com/sites/george/Culture/ethics/Shared%20Documents/GHT_Policy_JAPANESE.pdf
https://westinghouse.sharepoint.com/sites/george/Culture/ethics/Shared%20Documents/GHT_Policy_JAPANESE.pdf
https://westinghouse.sharepoint.com/sites/georgeprocedures/BMSDocuments/BMS-LGL-65.pdf
https://westinghouse.sharepoint.com/sites/georgeprocedures/BMSDocuments/BMS-LGL-73.pdf
https://westinghouse.sharepoint.com/sites/georgeprocedures/BMSDocuments/BMS-LGL-65.pdf

Fa—/N\IViRY o —LFEDHEE

BMS:KIJY
. —$RBFIE  FUY—EriEFIE
worvav &S BEi/)Y
HRDRSF BMS-LGL-8 BFBEROTZA/\T—ICDNT
(Privacy of Electronic Information)
BMS-LGL-105 BAT—2REE TS AN\ —ICBET B h8
BMS-LGL-151 {BAIDAE
BMS-LGL-164 ANILHIgED K& EEDHFER
BMS-LGL-28 WestinghouseDEHIEHRDHDE. BHE 2 LTHR
(The Classification, Reclassification and Release of
Westinghouse Proprietary Information)
BMS-LGL-29 ERHEIC DV T DIET
BMS-LGL-32 BEBRIWRVLOT O (Process for Handling
Proprietary Information)
BMS-LGL-36 AV E1—2Y T 77 OHMEEDETE (Computer
Software Intellectual Property Management)
EAEA® FErRAFREICETERAIBERICTOVTIL george T
Intellectual Property Committee (HIEEZER) DX—I% B
BLTLIEEN,
BMS-LGL-48 BIEL Y —EXT—7ICHITB A4 R (Guidance on
Trademarks and Service Marks)
BMS-1S-46 Westinghouse 7 A—/\JVIEHR&E LK) — (Westinghouse
Global Information Security Policy)
BMS-SEC-1 Lo L BEDIREE (Security and Asset Protection)
BMS-COM-4 V—2w IUATATICBITBR) 2 — (Social Media Policy)
BRiE B L2l B Westinghouse DERY $H 3+ BMS-ECP-1 REEEK IOV S LFBFIE
BMS-NSC-1 BIBERRFHRZEXLEREICERE U RISRBEORER %2
TL BEFAREXEN
ZEEL DHW$HH (Commitment to Nuclear Safety Culture)
BEEA® ZEGL MEEEVATLA (QMS)
BMS-SUS-1 BIRODFHT A BRI
POL-WEC-001  QEHSH#t
EHSICEIT B2 G AR EFRESIUAMFZA/ICDONT
|&. George TIEHS | AL TLIEELY,
REETS - TEEKROCEE LTS BMS-LGL-92 RIBLFEIDMELFEICHIT SR — (Ethics and

Concerns Reporting and Investigations Policy)
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https://westinghouse.sharepoint.com/sites/georgeprocedures/BMSDocuments/BMS-LGL-105.pdf
https://westinghouse.sharepoint.com/sites/georgeprocedures/BMSDocuments/BMS-LGL-105.pdf
https://westinghouse.sharepoint.com/sites/george/Culture/ethics/SiteAssets/Forms/AllItems.aspx?id=%2Fsites%2Fgeorge%2FCulture%2Fethics%2FSiteAssets%2FSitePages%2FData%2DPrivacy%2FBMS%2DLGL%2D151%2Epdf&parent=%2Fsites%2Fgeorge%2FCulture%2Fethics%2FSiteAssets%2FSitePages%2FData%2DPrivacy
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https://westinghouse.sharepoint.com/sites/georgeprocedures/BMSDocuments/BMS-IS-46.pdf
https://westinghouse.sharepoint.com/sites/georgeprocedures/BMSDocuments/BMS-IS-46.pdf
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