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BMS-IRM-48 Acceptable Use of Generative Artificial Intelligence
Technology Policy
BMS-LGL-28 WestinghouseDEHIEHRDHDE. BHE 2 LTHR
(The Classification, Reclassification and Release of
Westinghouse Proprietary Information)
BMS-LGL-29 E/REIC DV TDIET
BMS-LGL-32 BEBRIWRVLOT O (Process for Handling
Proprietary Information)
BMS-LGL-36 AV E1—2Y 777 OHMEEDETE (Computer
Software Intellectual Property Management)
EAEA® FErRBAFREICETERABERICTOVTIL george T
Intellectual Property Committee (FIMEIEZER) DX—I% B
BLTLEEW,
BMS-LGL-48 BIEL Y —EXT—7ICHBITBHA 4 R (Guidance on
Trademarks and Service Marks)
BMS-1S-46 Westinghouse 2 A—/\JVIEHRZE 2R — (Westinghouse
Global Information Security Policy)
BMS-SEC-1 Lo L B EDIREE (Security and Asset Protection)
BMS-COM-4 V—2w IUATATICHITB R — (Social Media Policy)
RIB. B%. Z2lcd 9 B Westinghouse DEX#HF+ BMS-ECP-1 REBMBHKTOT S LMBFIBE
BMS-NSC-1 BT HREREFHAREXLEZRICERE L BIFRIE DR %
TL RFAREEAN
ZEEL DHWHHFH (Commitment to Nuclear Safety Culture)
EEr4e ZHiEL REEEVATLA (QMS)
BMS-SUS-1 BIGLODFHT AT AR
POL-WEC-001  QEHSH#t
EHSICRIT 22 ME Attt FRELBIUTHARTAICDNT
|&. George TIEHS | ARRZERLTLIEZELN,
REETD - TEERDTCFE LTS BMS-LGL-92 REBEEERDWELFAEICHITSH AR — (Ethics and

Concerns Reporting and Investigations Policy)
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